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Abstract 
 

This thesis summarizes an effort to delve into the understanding of the 

contemporary issues that brain drain raises in Greece.  As a starting 

point , we present the brain drain related l iterature as well as motivation 

theory and we use this framework to explain what drives people to leave 

their country.  Later on, s tatist ics,  surveys, and articles will introduce 

the reader to the contemporary social condition of Greece . Using word 

processing software (NVivo) , we code and analyze the  primary data we 

gathered (interviews), as an effort to define the canvas of motives  and 

address the most crit ical aspects of this reality.  At last,  we propose ways 

that  this migration flow could be delimited.  
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Σωκράτης: «οὐκ Ἀθηναῖος, οὐδ᾽  Ἕλλην, ἀλλὰ  κόσμιος»  

Πλούταρχος, Ηθικά ,  Περί φυγής, 601  

Socrates: “Not Athenian, nor Greek, but a citizen of the world”  

Plutarch, About Ethics ,  On fleeing, 601 

 

 

1. INTRODUCTION 
 

If  there is  something that has become easier over the latest  decades in 

Europe it  couldn’t be other than the mobility of young adults across 

places.  All steps towards European integration tend to offer more 

freedom of movement for the citizens and equal benefits when they 

arrive in their destination countries. The procedure is  very simple as 

well. With just their passport in hand, people are free to migrate to other 

European countries for a short or a longer stay. It is up to th em to find 

whether they fit  with the new life culture or they will  search for better 

condition in another country.  As a result, the economic crisis that hit the 

world economy and the European in particular, has motivated a lot of 

people to search for bette r living conditions and salaries abroad. The 

rising unemployment rates in the European south and the lower salaries 

in general,  cannot provide the living/working condition that  the young 

generation desires.  This also affects the type of studies that  people  

choose, as the ones that provide immediate market absorption are 

preferable than others.  Moreover,  as the study fees are not equalized 

across Europe or they do not exist in some countries, it  can be more 

economically feasible for a young adult  to travel a broad to study than 

staying in her home country.  

 

a. Why studying the brain drain phenomenon of Greece  

Among other topics that  may be trending in the contemporary societies 

and the business world, we chose to concentrate on a social phenomenon 
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that  takes place in a specific country,  under special circumstances that  

shape the future conditions of this country,  i ts inhabitants and its  

progress. According to Corbin and Strauss (2008), one of the ways that  

problems emerge is when they arise from personal or profes sional 

experience.  In my case,  the latest economic crisis that hit  Greece was 

lived first  hand during my bachelor studies and afterwards, and it was at  

its worst point  at the time I graduated from the university (2012). Since 

the first years of the crisis ,  to migrate to another country to find better 

living conditions was a hot topic in discussions, and a few people from 

the closest social  circle had already left.  As the years passed and as the 

unemployment rates were increasing (especially for young peopl e),  more 

and more people were leaving and I myself was engaged on an unfruitful 

job hunt.  So, before I knew it,  I was also a part of the brain drain 

phenomenon as I moved to Denmark to study and work so that I could 

support my studies. Yet, the interest ab out this phenomenon did not stop 

and a regular monitoring of the media and some statistical reports were 

giving me a hint about what was going on in my home country.  So, in 

that  respect and as my master’s program falls within the faculty of social  

sciences,  I took the opportunity to study in depth this social  

phenomenon, try to understand the reasons behind it and clarify the 

connection of the motivation theory with it.  Hopefully,  this study will 

provide empirical  knowledge in this field,  also remind how im portant 

this issue is and offer a deeper understanding of people’s motivation 

when they make a big choice like this one: to leave their home country,  

their relatives and friends and try to discover the unknown.  

The same motivation is also mentioned by Corb in and Strauss (2008),  

when they refer to the social scientists that do qualitative research. They 

argue that  a need to make contact with the world of participants first  

hand and discover their perspectives is a driving force for social 

scientists and a promotion of empirical  knowledge. Keeping this in mind, 

we continue with a description of the case analysis.  

The economic crisis has affected this mobility in many aspects. In this 

study we will  concentrate in people who move abroad to work, study or 

both.  We are interested in how people make these choices, which are the 

cri tical factors that refine their choices , and what is the history behind 

them. In other words,  we will  try to describe how this procedure unfolds, 

define the consequences for the economies and what can be done to 

stabilize or overturn this phenomenon in case the condition becomes 

cri tical . We will study the case of a specific country,  Greece, as a 

reference point and we will  describe the brain drain situation that 

happens as we speak.  
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Since the beginning of the economic crisis (2008),  it  was far from 

obvious that the Greek economy could not continue in the same rhythm 

for long. A lot of policies and strict  measures were implemented and as 

a result,  the bargaining power of customers lost  ground. At the same 

time, the unemployment rates s tarted to rise, especially in the young 

people’s group. For many, as they felt uncomfortable in these conditions,  

the migration option was the only solution. It was soon obvious that this  

migration stream was affecting the local  economy and also changing t he 

demographic conditions.   

 

b. Brain drain direct effects  

This mass departure of people to search for better living conditions is  

usually referred to as a “brain drain” si tuation so as to describe the costs 

that  these mass migration streams have for the coun try of origin.  In the 

case of Greece, this is not the first t ime that people leave the country to 

search for a better future.  There are though, different characteristics in 

the migration community.  In short , people that migrate from Greece 

these days are more educated than the ones in the past and have a 

plentiful of skills  to use.  Nevertheless, as the Greek economy cannot 

absorb these young generations of highly-skilled and educated workers,  

they are led to search in other markets for a job or for further studies.  

As a result , there is  a list of consequences for the home country and the 

destination country.  On the one side,  the country of origin faces the lack 

of highly-skilled workers and talents that could boost the creativity 

sector or the economy growth  at  a time i t needs them. On the other hand, 

the destination countries enjoy the benefits from a workforce ready to 

contribute to their economy at  the peak of their productive years. Here,  

we should have in mind that  these benefits for the destination coun try 

are for free, as the workforce in question has been born, raised and 

educated in other countries which paid for al l these social  structures and 

benefits . Furthermore, demographic changes also occur in both 

countries.  Since young generations are the fut ure of each country,  their 

absence causes an imbalance in the fert ility rates of the country.  

 

c. Procedure of this study 

As we believe that  these issues are of high importance, we will  try to 

build a theoretical framework towards the problem, so that we find  

explanations, descriptions of the situation and proposals of inhibitors 

that  would motivate these people to stay in their home country.  The 

theory that  we will  use is multifold. The main part will be motivation 

theory and its meaning for this group of peo ple. Economic and statist ical  
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science will also be used in the description of the current situation and 

in the ways it mixes with political  measures that drive people to make 

these life changing decisions.   

In the Methodology chapter we will describe the d irectly related aspects  

of this paper, how the idea to study the brain drain situation of Greece 

came up in the first  place, how the study is designed, how and which 

data are collected, which criteria for choice of respondents were met, 

how the coding procedure evolved, which are our limitations or 

challenges and, of course, how this case is connected with scientific 

research and the corresponding ways of analysis.  Also, in that  chapter 

we are going to refer to the shape of the research questions and sub -

questions that guide this study and define the problem statement as we 

perceive it.  According to Corbin and Strauss (2008. Chapter 1,  p.  2) 1 the 

methodology of a study can be perceived as “A way of thinking about 

and studying social  phenomena”. This study is  not infallible. Hence, 

what we analyze below is our approach toward the topic,  qualitative 

research and empirical data but also the philosophical orientation of this 

study. Corbin and Strauss (2008, chapter 1, p.  16) argued that  “there is  

no one right way of doing things” so it  could also be said that  in the 

Methodology chapter we summarize an effort to reach the best or most 

accurate way of studying a social phenomenon.  

Our area of interest is Greece and the brain drain migration streams that 

showed up s ince the beginning of the latest economic crisis.  We will  

start  by developing the theory models that are employed and we will  try 

to discover the factors that motivate people from the creative class to 

move abroad. The procedure from which, each person  makes these 

choices can be complicated ,  and can also arise moral or ethical  conflicts 

in the persons’ mind. A thorough study about this matter will help us 

map these conflicts and find possible solutions for the problem.  

At last , we believe that  the discussion about this problem will  guide us 

to describe the measures that  could inhibit these people to migrate.  Of 

course, these solutions that affect all the Greek society can be complex 

and multifold and as a result the government should recognize them and 

implement specific measures to tackle them. Our contribution to this task 

would be a description of the situation, the reasons behind it and a 

description of the measures in question.  

 

                                                 
1 As we could  not  find  a  pr int  edi t ion of the ir  book and only an e lectronic one,  the 

pages  we refer  to  are from the beginning of each chapter .  
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2. THEORETICAL FRAMEWORK  
 

As we describe in further detail  our topic, at this  point  we will clarify 

some words, terms or titles that will be used later during the study. In  

the problem statement and the tit le of this project  we refer to the creative 

class and the brain drain situation of Greece. Business people or social  

scientists  may be familiar with these two terms but,  in general, they are 

not clearly defined. Moreover,  both of them were introduced in the 

literature the previous decades and as a result , their use is limited. In 

the following lines, we will talk about each of the m separately.  

 

a. The creative class/creative people  

The newly found term of creative class was first  introduced by Richard 

Florida in 2002, when he wrote his book regarding “The Rise of the 

Creative Class”. At first,  to justify and support his term he dist in guished 

the creative class from others by using different occupations in order to 

categorize people.  Hence, within the spectrum of the creative people he 

justified two categories:  

 

 Super-creative core  

 Creative professionals  

 Bohemians 

 

As Florida (2002) discussed in his study, the first category includes 

occupations that  are linked with “science, engineering, education and 

research”. Here there is  also a subset  of “arts,  design and media 

workers”. In the next category of the creative professionals he puts th e 

“classic knowledge based workers”, namely “healthcare,  business, legal 

sector, education”. At last, he puts the controversial category of the 

bohemians (actors, musicians, poets, writers) within the creative class.  

The role of the bohemia was also studied by Florida in 2001 in his paper 

about the bohemia and economic geography. In that  paper, he proved 

that  “the presence of such human capital  in a region in turn attracts and 

generates innovative, technology-based industries” (Florida,  2001, 

p.67).   

 

Another relevant aspect of the discussion about the creative class is the 

way these people decide to move across places, how they pick these 

places and, eventually,  how they transform them. According to Florida 

(2003), creative people are also motivated by  different sets of 

characteristics and perspectives when they select a place to reside. 

Namely, “What they look for in communities are abundant high -quality 

experiences, an openness to diversity of all kinds, and, above all else,  
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the opportunity to validate their identities as creative people” (Florida,  

2003, p.9).  

 

Another study of Florida and Goodnight in 2005, classifies creative 

people (here referred to as creative capital) as “a company’s most 

important asset” and the persons that “pioneer new technol ogies,  birth 

new industries, and power economic growth” (Florida and Goodnight,  

2005, p.  1). The same study informs us that creative people have also 

different on-the-job incentives and respond in challenges or rewards in 

a different manner. For us, this i s an indication that the behavior of these 

people should be taken into consideration and studied separately.   

 

b. The creative industries  

As a result from what we described above, creative people form in their 

turn the creative industries. These industries ha ve been discussed the 

latest years in literature, as well as a big selection of theories that  have 

emerged because of these terms and in parallel . For example,  people 

discuss separately about the cultural industries and try to map behaviors 

and challenges within them and there have been studies exclusively 

concerned with them, as Hesmondhalgh’s book ti tled “The Cultural  

Industries” (2013).  According to these studies,  we find a description of 

the Cultural Industries as a fragment of Creative Industries and c ommon 

references in theories about them. Moreover, the emergence of creative 

business in the literature as well as the development of studies, bachelor 

or master level, about creative businesses in some of the biggest 

universities,  show us the escalating importance of this sector in the 

market specifically or the society,  generally speaking.  

 

 

c. Brain Drain nowadays 

It  is of general acceptance that the migration streams that emerge over 

the latest decades have caused a vast discussion about instabilities in 

some geographic areas and sometimes benefit some countries while,  at  

the same time, they damage others. In this study, we are focused on the 

brain drain situation of Greece in the modern era. Simply put and 

according to Ahmad (2004, p. 797), the nomenclatur e of brain drain can 

be described as “The international migration of highly skilled 

professionals”, meaning that  this transfer comes along with a cost for 

the sending country.  On the other side, there is  the phenomenon of brain 

gain for the receiving count ry, yet it  is not a given that the one equals 

the other. Still ,  even in that  case that the gains were equal to the losses, 

ethical and moral issues would arise, as the one country faces solely the 

losses while the other benefits itself. Ahmad (2004), categ orized this  
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issue as a moral challenge and wondered if we should intervene or not 

in this process in the market. For some, the “invisible hand” as described 

by Adam Smith would be responsible to fix these market issues,  

nevertheless, cotemporary social sci entists would disagree with this 

opinion. For that  reason, different faculties within social science , are 

researching the issues of human mobility.  

 

As we discussed above, human mobility is not an exclusive phenomenon 

of a particular geographic area or a business sector. Nevertheless,  

migration streams of highly skilled professionals were not observed at 

the same period for each sector. For example, Ah mad (2004) underlines 

the migration stream of health care professionals to The United Kingdom 

or USA that happened in the 1940s. Doctors in that era were magnetized 

by better salaries or living conditions and research opportunities in the 

destination count ries. Over the next decades,  the mobility of doctors has 

been studied by the World Health Organization, which researches this 

phenomenon. In the latest  years and as brain drain became a worldwide 

phenomenon, there were other studies that  focused on differe nt areas or 

occupations. On the bottom line though, as Raghuram (2009) implies,  we 

should start caring about brain drain and put more effort on 

distinguishing the why’s and how’s of this phenomenon.  

 

Another issue that is important to discuss, is that the  systematic studying 

of brain drain did not appear in the li terature at the time that  t his 

phenomenon happened. Grubel  and Scott’s (1966) article about “The 

International Flow of Human Capital” can be regarded as the spark on 

this field. Later on, the stud y of Bhagwati and Hamada (1974) about 

“Domestic Distortions, Imperfect information and the Brain Drain” is  

also a study that  affected the subsequent research. Nevertheless,  the 

frequency that studies about brain drain were performed did not increase 

until the last decade, as Benassy and Brezis (2012) argue. In the 

following lines we will  discuss the main appearances of brain drain in  

the literature and the ways they affect the society.  

 

If  there is one common ground in the literature about brain drain, that  is  

the unanimous reference on impacts or effects in the countries, the 

economies or the persons themselves, most of the times with a negative 

tone. There were also heterogeneously appearances of trends around 

brain drain and studies that tried to connect i t  with human or institutional 

decisions.  

 

According to Raghuram (2009, p. 27)  the effects of this human mobili ty 

should be “mourned” rather than “celebrated” in contrast  with what 

happened in some business sectors.  In his study, the writer also emerges 
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about the inclusion of ethical matters in the discussion about brain drain.  

As an example, he underlines the importance of equal distribution of 

doctors worldwide as the phenomenon of brain drain is  responsible for 

the “transfer of health care resources fr om those who do not have to 

those who do” (Raghuram, 2009, p. 26).  He also argues that , over the 

years, it  was proved that it  was not only the better conditions abroad that  

magnetized the skil led workforce to move but also “the lack of 

recognition and util ization of skills” in their home country (p. 27).  In 

his epilogue, the writer raises again the sense of ethics that each person 

should have, and emphasizes on this responsibility of humans.  

 

d. Instabilities  and the causal effect of brain drain  

It  is generally accepted that between countries around the globe there 

are instabili ties, in terms of human resources, natural  wealth and 

economic advance, apart  from others.  This is  also obvious when we study 

the brain drain related articles, as this instability is emb edded in the 

human mobility problem. All the previous studies until this point,  

whether they discuss the reasons behind brain drain or the ones that try 

to implement models in order to connect it  with social  factors,  accept 

that  on the one hand we have a poor country that  has a plethora of 

talented and well educated young adults,  while on the other hand we 

have a country that  lacks this privilege but its economy is in a healthier 

condition. Agrawal et al (2010, p. 43),  argue that “local knowledge 

networks” in poor countries may end up in a worse state because of brain 

drain.  In another point of the study, they accept that  “The development 

prospects of a poor country or region depend in part on its capabili ty for 

innovation” and the latter is widely connected  with the well -educated 

and talented human capital.   

Accordingly,  the study of Agrawal et al (2010, p.54) concludes with a 

note about the studies that promote the good aspects of brain drain in 

terms of creating a global pool of knowledge or technology.  As  they 

suggest , “Overall, we find it  unlikely that a poor country with a 

reasonably functioning economy and working hard to absorb the massive 

stock of available technology is actually better off if a large fraction of 

its scarce talent resides abroad” and also “Poor countries are better off 

if their highly skilled workers stay at home”. We refer to this part  of 

their study as they summarize in an appropriate way some of the 

cotemporary main issues that  Greece faces and we will analyze later  

during this study. These issues have to do with a large fraction of young 

talented adults that  have moved abroad and also the rapid adjustment of 

the Greek economy to a lower Gross Domestic Product (GDP).  
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As we discussed above, there are several  art icles in the literat ure that 

discuss the brain drain situation from a more technical scope, as they try 

to define mathematical models that explain modern society and justify 

the reasons why brain drain happens or even why some poor countries 

do not develop (Stark, 2004).   

 

In an effort  to shed light in this problem we will  analyze below the study 

of Benassy and Brezis (2012). This study, as the writers insist,  is an 

effort  to connect the phenomenon of brain drain with the development 

prospects of a country.  The main part  of th is study is the construction of 

a model that can distinguish the connection of international migration 

with economic growth and also clarify the parameters that affect the 

social  status quo. Apart from the model itself, one critical part of the 

study is that i t  emerges for  ignition of polit ical  activity from the 

government and the people,  as the human mobility issues can be solved 

by humans themselves , when they recognize their importance and act in 

a way that  improves social  conditions.  

 

e. The vicious and virtuous circles  

Apart from the issues we discussed above, the ma in contribution of the 

Benassy and Brezis’s study was the introduction of these two terms. As 

they found out, “an economy starting with a low level of human capital  

can be caught in a vicious circle where low level of human capital  leads 

to low wages, and low wages leads to emigration of valuable human 

capital” (Benassy and Brezis,  2012, p. 15).  This is  a condition that  a 

majority of developing countries have been caught into and political  

change is necessary to overturn the situation. As they continue with the 

study, they prove that “In the contrary,  if the economy starts with a high 

level of skilled population and therefore high productivity, most skilled 

workers will choose to stay in the hom e country,  which leads itself to 

high productivity,  and we now have some sort  of a virtuous circle (p.  

16). As the authors conclude, these two extremes are a good example of 

how a modern economy can be trapped in a poor condition or in a 

condition full of progress and economic growth. As the study 

summarizes and returning to the perception of the relevant parameters,  

when a government decides to intervene in this si tuation, they proved 

that  this can end up to a virtuous circle and economic growth while,  on 

the other hand, a low participation and intervention can lead to the low 

state of a vicious circle. In a nutshell, the social situation is not going 

to improve unless the parties involved act accordingly.  

 

De la Croix and Docquier (2012, p.  2) describe the  problems that a 

country may face in the following way. As their results showed, it  is  
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possible that two countries that have a lot of common characteristics in 

their economies can end up in different situations because of different 

“multiplier effects” or motives.  In their words,  “The selection of the bad 

equilibrium results from a coordination failure in high -skill emigration 

decisions” (p. 3). In general,  they argue that  a series of qualitative 

cri teria of the economy and bad conditions such as “bad insti tutions, 

discriminations,  political regression, lack of freedoms, etc”  (p.  2)  

contribute to the rise of  brain drain. It is also important to underline 

that not all the people show the same responsiveness to these endogenous 

factors of the economy. They prove that people that have different sets 

of skil ls and are more talented than others, have higher sensitivity levels 

than their peers.  To conclude, the article emerges to pay attention to 

“coordination failures” that  may worsen the conditions of an already  

poor country.   

 

f. Other aspects of discriminations  

The definition of the vicious circle is also in accordance with Stark’s 

(2004, p.1) study, according to which “There is  a strong consensus that  

deficiency in human capital is a major reason why poor countries remain 

poor”. These countries have been caught into the vicious circle, stay in  

a low economic state and continuously lose their valuable resource of 

human capital,  we would add.  

Discussing about income and growth, the article of Haque and Kim 

(1995) is also relevant. According to their study, “An end ogenous growth 

model with heterogeneous agents is analyzed to show that “human 

capital flight” or “brain drain” can lead to a permanent reduction in 

income and growth of the country of emigration relative to the country 

of immigration” (Haque and Kim, 1995 ,  p. 577). The article raises issues 

regarding the growth rates and income levels that the countries could 

potentially have, whether their residents migrate or not. As we will 

analyze below, they also connect this possibili ty with the state 

subsidizing on different levels of education.  

 

According to Haque and Kim (1995), social conditions and migration 

possibilities can be different in closed and open economies. In the first  

ones, whether the government invests more in education and relevant 

policies or does not,  is insignificant. The possibility to migrate is low, 

as there is no labor mobility.  On the other hand, in an open economy,  

that  the educated people tend to migrate, it  is  important for the 

government to carefully target the channels of financing tow ards 

education. As Haque and Kim (1995) suggest , these government should 

focus more on the lower levels of education and better finance them. 

Their research shows that  people from different levels of education react  
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in a different way regarding the prospec t of migration. For example,  

countries abroad are more attractive for the well -educated as these 

people can cover the costs of this transfer in contrast  with people without 

these education level acquired. Of course,  the problem of brain drain is  

not that easy to solve, so Haque and Kim (1995) have more arguments to  

propose.  

 

In other words, the study of Haque and Kim (1995) showed that 

permanent changes in both home and receiving countries can take place,  

in terms of economic growth and average capital.  In essence, they 

support  the proposal of Bhagwati  (1976), according to whi ch an extra 

tax could be imposed to the people that  leave their countries and work 

for a long period abroad. The justification behind this, is that  when an 

adult moves abroad to work, a significant amount of revenues and taxes 

for the home country is lost.   

 

Theoretically,  this can also be connected with what Haque and Kim 

(1995) included in the definit ion of the problem they studied as, in their 

words, “The technology for human capital accumulation is linear,  which 

allows for sustainable growth. Agents liv e for two periods, spending part  

of their youth gaining an education to improve their earnings in the 

second period” (Haque and Kim, 1995, p.579).  The extensions of this 

study can be multifold.  For example, they clarify the two stages of a 

person’s life and their meaning for the economy. More specifically,  in 

the first  stage of a person’s life,  where s/he obtains the knowledge and 

education to continue life with,  their parents and the state invest in this 

person’s future and bear all  the educational costs,  either i t  has to do with 

teacher salaries, infrastructure or material goods. Of course, each person 

is not in an eternal debt to repay for these benefits but,  the societies 

expect their young adults to stay in their countries and help their  

economies grow.  In contrast  with how it  may seem, this posit ion is not 

a materialistic one. Another translation could be that each country 

perceives their talented youth as the most valuable resource that should 

be kept secure against all odds.  

 

The second part of the proposition has to do with the adult  life of people 

and how they contribute to their country.  Haque and Kim (1995) refer to 

this contribution as each person’s earnings but this term has many 

extensions and direct or indirect effects for the economy. For exa mple,  

a prerequisite for a person to have earnings from the economy is that 

s/he offers his or her services to this economy and contributes in the 

development of their activities. In their turn these economic transactions 

lead to an increase of the consumption in the market and more tax 

returns.  All  in all , a reasonable interpretation of the aforementioned is 
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that  each adult’s social activity,  apart  from the economic consequences,  

affects the level of social  welfare.  But this is an issue that  we will raise 

later during the study.  

 

g. Brain drain skeptics; possible benefits of migration  

The aforementioned analysis of li terature presented the arising issue of  

brain drain,  as it  is discussed the latest  decades.  Until now, a major part  

of li terature focuses on the beneficial  aspects of migration on the 

receiving country.  The selection of art icles and studies is  wide and 

shows us that  migration can impose regular changes in the economy of 

the receiving country and most of the times, a gap and a lack of human 

resources in the home country.  On the other hand, there is a recent set  

of studies that try to build models that  explain the social condition in 

the home countries.  Their main argument is that  a creation of a human 

capital  pool takes happens and the possibility of  repatriat ion for a lot  of 

talented individuals benefits  the population that  remains.  

 

In the study of Hussain (2014),  the case of talented adults from Pakistan 

to the USA is analyzed and a model to evaluate the usefulness of these 

streams is deployed. Hussain (2014) is  trying to shed light in the 

repatriation of these people and using his macroeconomic model, he is  

trying to judge in which cases this transfer is  beneficial . The evaluation 

of this model is  based on the skill  level of the people, which is c alculated 

according to the logs of wages that these people earn. Later on, the study 

elaborates on the measures that  the home country’s government should 

take. According to Hussain (2014),  the main target are countries that  

have more skilled residents and a set of benefits  should be offered. In 

Hussain’s (2014, p. 320) words,  “Other important facilities that  the home 

government can offer include tax exemptions,  environment for 

application of skil ls of return migrants (e.g.,  research support for 

returning academics), and establishment of a separate department to 

facili tate the return and needs of return migrants”.  

 

Nevertheless, as the paper argues the lower skill  level workers should 

not be targeted as,  their repatriat ion would bring a loss in the level of 

welfare in the home country.  But as Hussain (2014, p. 320) continues,  

 

“However, workers of middle to high skill level increase the welfare of  

the economy. The maximum gain is attained by calling back workers who 

skill levels are almost 1.28 standard devia tions above the mean skill  

level  (in logs of  wages) of  workers in Pakistan”  
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Nevertheless, apart from Hussain’s (2014) article effort  to map brain 

gain in a specific area, a set of other parameters are raised. For example,  

the model we analyzed above is performed in the macroeconomic level 

and, because of that ,  a strict variety of factors are included. As Hussain 

(2014) explains,  the sole factor that  is  used in his study is the skill  level 

of workers. Consequently,  this is  the only factor of influence that  is  

taken into account.   

 

On the other hand, a microeconomic level of studying the phenomenon 

of migration, could take into account a variety of qualitative data and 

offer more tailored and personalized results.  Moreover,  the inclusion of 

extra factors implies that the personal preferences of workers are 

counted. This is  a feature that  could give a comprehensive view of the 

real  needs of people and also mirror the cotemporary social conditions 

as they happen.  

 

Another issue that this study raises, is the d efinit ion of the skil l level of 

people. In this study, this level was defined using the average logs of 

wages while in a microeconomic level, the definition of the skill level 

can be multifold,  taking into account more complex factors of influence. 

For example, an extended version of the original model count include 

more parameters regarding the worker’s skill  level and what these 

workers actually value when they select a place to reside. As Hussain 

(2014) explains,  some workers would accept lower wages in their home 

country as being close to their home increases the overall  level of 

satisfaction they feel .  

 

To conclude, the article of Hussain (2014) that we analyzed, discusses 

the possibil ity of brain gain or a total increase in the level of skills  in a 

developing country,  when the indigenous people that left the country,  

return due to a compensation package that is offered to them. The study 

also shows that  a wide variety of factors play their role when we discuss 

about the repatriation of skilled people a nd their society fit .  The author 

also implies that when a skilled adult  migrates, gains experience abroad 

and returns after a period to his home country,  s/he increases the social  

welfare level of his home country rather than not moving abroad at all.   

 

h. A note regarding the literature review of brain drain  

A thorough literature review of the brain drain topic or the migration 

studies in general , can give us a good idea of which are the latest trends 

in these studies. As we underlined above, the majority of these studies 

focuses on the economic reasons that st imulate migration and affect  

human circulation nowadays. As we will  analyze later in this study, apart  
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from these economic reasons and the contemporary issues that each 

country faces,  there is also a set  of heterogeneous factors that motivate 

people to migrate.  

 

Moreover,  we can observe that  most studies about brain drain refer to 

the movements from developing to developed countries. This is a point  

that we should not leave unnoticed as it  raises some issues that have to 

do with our study. At first, Greece is a co untry that belongs to the 

developed world. As a consequence, one would not expect a massive 

migration stream to take place in our time from Greece. We wonder if 

there is another developed country that  faces a brain drain problem, so 

wide and so affecting for the economy. Moreover, as the Greek economic 

crisis is underway since 2010, we also wonder if the society will facing 

problems that happen only in developing countries and hence start  

moving backwards and transforming to a developing country again. Of 

course, this may appear as an extreme scenario with a low likelihood of 

implementation, nevertheless, we should pay attention to the warning 

signs if we desire a higher social welfare for the society and its residents.  

 

 

i. A preliminary discussion of nationa l migration strategies  

In the modern face of migration across countries,  brain drain from 

developing to developed countries,  Ahmad (2004) proposed a list  of 

suggested national strategies that these countries should implement in 

the future so as to better their social  circumstances. Starting with 

developing countries, Ahmad (2004) suggested that these countries 

should firstly identify the reasons that their residents leave the country.  

Next,  they should pay attention to form better training programs for thei r 

citizens.  Moreover, they are advised to better the selection of students 

and all  in all  to invest in the education system in a way that  promotes 

science research and the development of technology. At last, Ahmad 

(2004) argues that these governments shoul d pursue a dialogue with 

other countries to which the migration flow happens and sign bilateral  

agreements that  indemnify the home countries for their loss in hu man 

capital and professionals.  

 

On the other hand, Ahmad (2004) suggests that the developed countries 

should take part  in the adoption of strategies that limit  the migration 

flows towards them and extend the phenomenon of brain drain in 

developing countries. The strategies that the devel oped countries should 

implement have to do with a diligence of the lack of indigenous 

professionals and hence invest in their own educational system in the 

faculties that this lack of professionals comes from. Next, these 
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countries should implement a code of ethical recruitment and conduct so 

as the migration streams from countries that fall short of skilled 

workforce will  be limited. Ahmad (2004) also focuses on the technical  

parts of migration and proposes non -extendable visas for these people 

and also,  as we mentioned above to take part in the bilateral agreements 

that  compensate these people’s home countries.  

 

j. Discussing Motivation Theory  

In this section we will enter the Theoretical Discussion of the study and 

try to build the Theoretical  Framework tha t we find relevant with the 

brain drain situation of Greece. Our aspiration is to understand what 

drives people to act as they do and how human motivation is connected 

with these decisions. During the presentation of brain drain related 

art icles, we came across some old or late trends and topics that are under 

discussion in academia. We presented art icles that  concentrated on 

economic factors that drive people to migrate, others that  focused on the 

social  and poli tical  factors and the ones that  blend all th ese categories.  

Moreover,  in academic research, the art icles that  discussed brain drain 

and human circulation flows were concentrated on flows from 

developing to developed countries.  Also, the studies that  we analyzed 

are concentrated in the flows from one  particular country to another and 

hence, challenge the adoption of the results they bring in terms of 

application and relevancy with other societies and countries.  

Keeping all  the aforementioned reasons in mind, we aspire to make a 

new input in this discussion, as we find evidence that  the Human 

Motivation theories are connected with the brain drain si tuation. So, a 

presentation of the human Motivation theories will  be made below and 

after that, we will try to map the personal motivation that people who 

migrate from Greece have.  

1.  Motivation under the Neuroscience point of view  

But, before we refer to the particular motivation theories that are 

connected with the study, we should refer to the philosophy of 

motivation, how motivation is connected with Neuros cience and how it  

affects the functions of the mind. To begin with, we find very 

informative the introduction of Landreth (2009, p. 381), according to 

which:  

“When we describe the patterns of motivation we see in ourselves and 

others,  we talk about what we  want, in terms of outcomes and actions, 

and we talk about what we intend to do and how we intend to do it.  A 

desire we intend to satisfy supplies us with a goal or an end. By virtue 

of a desire’s incorporation into an intention, the desire drives us in a 
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direction we believe will bring about the relevant end. Motivated 

behavior is intentional behavior,  and what we intend to do, we want to 

do. Thus, the theory of desire and intention are parts of the theory of  

motivation.”  

 

Landreth (2009, p.  381) also supports that “Aside from what we see in 

behavior itself,  we know that motivation comes and goes,  and various 

motivational states compete us within us for control of our actions”. In 

other words, Landreth’s study tries to underline the importance of 

motivation theory in the field of Neuroscience and how motivation 

matters affect brain function and hence goals,  action and the 

connection between them. In that  terms, Landreth (2009) is trying to 

map neural  processes so as to understand which parts of the brain 

motivation is created and what this trace means in terms of 

electrophysiological signs. In his discussion of these neural processes, 

Landreth (2009) argues that motivational control is  of high importance. 

So, builds his relevant argument,  according to which t here are several 

stages in the brain function that motivation plays its  role. In his words 

(Landreth, 2009, p. 382):  

“These points of influence, I argue, occur (1) in the early stages of 

planning a course of  action by sequencing a set  of  subgoals,  (2) at t he 

stage of action selection when the type of  instrumental action to be 

performed is chosen, and (3) at the stage of online action correction 

when adjustments are made in the midst of performance.”  

Of course, when we discuss motivation in terms of neurosci ence, a lot  

of technical parts and terminology arise,  so,  in that  respect and during 

this study we will refer to the most relevant information that will help 

us understand social needs and how they are triggered.  

2.  Goals, subgoals and motivational states  

According to Landreth (2009),  each motivational state results in at least  

one goal.  For each of the motivational states there is  one goal which is 

basic and satisfies this state. For example, the basic goal of thirstiness 

is to drink water. In its turn, each  goal is connected with a series of 

subgoals. Landreth (2009, p. 382) states that  “The basic goal of a 

motivational state can serve as a foundation for the subgoals that are 

instrumental in the satisfaction of the basic goal.”  

Landreth (2009) continues by arguing that  motivation is directly 

connected with psychological states and, hence, there is a connection 

with desires as well . In that essence, Landreth (2009, p. 382) states that:  
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“In consist ing of desires, motivational states supply their bearers with 

goals and thus a purpose or target at which to aim thought and 

movement.  Thus, one of the first steps in developing a theory of 

motivation is to specify the role goals should play in the explanation of  

thought and behavior.”  

Later during the study, the author proves that a series of organic 

substances that  act  in the brain,  i .e.  dopamine, are crucial  in the brain 

function regarding action, goals and desires. Opposite, when dopamine 

levels are low, this can lead to a worsening of the person’s health and 

promote diseases (i .e. Parkinson). On the other hand, when its levels are 

high it can have a positive impact on human’s behavior and the 

satisfaction of needs,  whether we discuss about physical or social needs.  

To sum up, Landreth (2009, p. 416) stresses “the  importance of 

uncovering motivation’s mechanisms” and argues that motivation “is a 

problem for moral conduct and the pursuit  of a satisfying life.” 

Moreover,  he believes that  there is  a lot  left  to discover in the 

connections of neuroscience and motivation in the future and thus,  a 

system or a pattern that  people could use in controlling their desires is  

not impossible to happen. One possible use of this mechanism could be 

the case where people feel  the desire to use addictive substances that  

harm their health condition. The use of this mechanism would in turn 

enable these people to mute these desires and promote others that  are 

more beneficial for their health.  

3.  Maslow’s suggestion on human needs  

While we discuss human and social needs and the motivation t herein,  we 

couldn’t but pay attention to Maslow’s contribution in this discussion. 

Maslow (1943), argued that  people strive to fulfill  certain needs as they 

feel  motivated to do so.  According to his theory, human needs belong to 

five different levels and to reach each next level you have to be secure 

that  the previous is  fulfilled first.  In the picture that  follows, we can get 

an idea about this hierarchy of needs:  
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Maslow’s Pyramid o f  needs  

In this pyramid, and as we start from the bottom line,  we find these five 

sets of human needs that  are grouped into three main categories. People 

strive to fulfill  the Physiological need first, then safety needs and so on. 

This way, people are bound to prioritize in covering the most necessary 

needs first  and find the motivation to do so.  

According to Maslow (1943), the movement from bottom until the top is 

the self-evident way to fulfill  these needs,  yet in some cases this premise 

is challenged. For example,  in the recent case of the economic crisis in 

Greece and the brain drain phenomenon that followed, we find a lot of 

people’s needs challenged in an abnormal order. More specifically,  we 

could say that basic needs from the first two bottom lines of the p yramid 

are questioned while needs of the next category are fulfi lled. Hence,  

people need to find the motivation to cover these needs in an abnormal 

way. Whether this is  a true statement or not, it  is emerging to discuss 

the motivation that  affects this bas ic sets of needs but also the 

contemporary challenging needs and situations that arise for the young 

people of the creative class.   

4.  Motivation in the workplace  

While discussing the working environment and the motives, Sauermann 

and Cohen (2010) raise the importance of employees’ motives and also 

the critical  role they play in the innovation challenges that appear in 
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their workplace.  Hence, we understand that the workplace conditions and 

the alignment of the company’s and i ts employees’ motives can help 

boost mutual growth 

5.  Other scholars of Motivation  

Discussions around the meaning and origin of motivation in human 

activity dates back to ancient Greece, over 2,500 years ago.  The ancient 

Greek philosophers, Plato, Aristotle and Socrates were concerned about 

the reasons why things happen. They studied the meaning of cause and 

effect and how behavior is shaped. Human needs were also put under the 

microscope. For example, Plato referred to these human needs in his 

doctrine, The State .  He argued that a sequential coverage of needs 

happens,  with food being the first  of the l ist and followed by shelter and 

the rest .  

Jeremy Bentham (1817) also discussed motivations in human behavior 

in the 18 t h  and 19 t h  century and proposed the two sides of human 

motivation, the posit ive and the negative.  William James  (1950), on the 

other hand researched motivation from a psychological point of view in 

his book about The Principles of Psychology. James studies the human 

instincts and emotions that exist in people’s l ives and prepared the 

academic ground that let  Sigmund Freud  (1966) continue discussing 

human motivation. The latter argued that life and death are the two main 

elements of people’s drives or motivations and introduced therapies so 

as to map the subconscious ground of the human souls.  

Of course,  the l ist of psychologists,  anthropologists and sociologists that  

contributed to the evolution of motivation theory is never ending, yet 

there were theories that were widely accepted and practiced the last  

century. In a nutshell, all  these studies were searching for the answer to 

the question of why we do the things we do. In that respect, the Aristotle 

cause and effect relationship is an up -to-date urge for to find answers 

for what we do. In the case of brain drain, we find interesti ng but also 

important to map people’s choices and motives that are prevalent in the 

choice of l iving your home country and exploring the unknown  as part  

of a search for better days.   

 

 

k. The Science of Why 

In his book “The Science of Why”, David Forbes (2015 ) introduces us 

in an interesting perception of a motivation understanding and provides 

us with some tools so that  we map human motivation and categorize each 

motivational feeling. In the introduction of his study, Forbes (2015, p.  
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6) argues that “For most  of us the plans and goals that “motivate” us 

provide an overall direction to our l ives”.  The study of these plans and 

goals, is in its turn helpful so that we define the motivation that  

generates them and empowers us to act toward them.  

According to Forbes (2015, p.  6), motivations are separated in two 

categories,  the conscious motivations and the “deep -seated, typically 

subconscious emotional forces”.  The first  ones have to do with plans and 

strategies while the latter explore what can “drive us do the t hings we 

do”, and our inclination to move towards situations that  favor us and we 

feel  comfortable with. Forbes (2015, p. 6) suggests that our personal 

perception of the world is based on these motivations and that:  

“If day-to-day plans and goals are the maps and compass of li fe’s 

journeys,  then psychological motivations are the reasons we set out on 

the trip in the first place.”  

This is  how we wish to connect motivation theory with the brain drain 

situation. Because of its importance, we aim to discover t he motivation 

aspects of this human mobility towards a better understanding of them 

and a better address of them problem. As Forbes (2015) analyzed, the 

subconscious motivations that drive people to act  or not to act, can be 

either aspirations or frustrations depending on the situation in question 

that  “pulls” us toward things we want” or “push” us away from things 

we don’t like”.  In this dialogue, we find useful the “Motivational 

Matrix” that Forbes (2015) proposed, so we will present its aspects 

below. This Matrix categorizes motives in three main categories and 

each of which will  be discussed shortly.  Of course, this categorization 

will support our plan to map brain drain people’s motivation but also 

will help us analyze our interview results and finally propose issues that  

could be investigated in the future.  
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1.  The “Mindsight Motivational Matrix”  

 

The Mindsight® Mot iva t ional Model ,  David  Forbes (2015 ,  p .  30)  

As we can see above, this matrix is categorizing motivations in three 

groups of three. So, we have the Intrapsychic motivations,  the 

Instrumental motivations and the Interpersonal motivations. Forbes 

(2015) argues that this matrix is a unified version of m otives that arose 

the last century in psychological  literature and can give us a full  guide 

to understand people’s actions.  The rows of the Matrix “represent the 

three answers to the question “What type of change is sought?” and 

essentially represent the three distinct  t ime frames in which we can 

experience change.”,  Forbes, 2015, p. 30. The first row is concentrated 

on the future and how we shape it,  the second row focuses on the present 

experiences while the third and last  row is concentrated on the actio ns 

of the past  and the outcomes they bring to us because of these actions.   

2.  The Intrapsychic Motivations  

The discussion around Intrapsychic motivation is ultimately a discussion 

of people with themselves.  Internality is  hence a basic characteristic of 

this  set  of motivations and according to Forbes (2015),  this is the most 

important relationship that people have to make.  

According to Forbes (2015), Intrapsychic motives are able to function in 

two different ways in each person’s mind, according the stance t hat this 

person takes for the issue in question. In the one hand, we have the 

positive effects of these motives in the psychological  state of the person, 

the feeling of fulfi lment and happiness that are portrayed in deep 
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satisfaction. On the other hand, we  have the negative feelings that 

prohibit us from taking action and blur our perceptions. Hence, it  is of 

high importance to clarify these motives in a person’s life as they can 

influence the life itself in terms of expressions and values.  

 

The Security Motive 

Starting with the description of what is  connected with this motive, 

Forbes (2015) stresses its  high importance and influence on the rest 

motives.  Security is  a si tuation that  people seek in every turn and aspect 

of their lives and shape their behavio r so as it  helps the approach 

situations that are secure and also move away from those that are in 

doubt. Another function that makes the Security motive important, is  

that “it serves as a gateway function for all of the other motives” 

(Forbes, 2015, p. 54 ). This is in accordance with Maslow’s pyramid of 

needs, according to which security is  in the base l ine of all other motives 

and needs to be fulfil led first before we upgrade our aspirations to cover 

the next groups of needs.  

Security is  often connected with fears and insecurities and body or mind 

illnesses that  may arise because of them, are studied. Also, apart from 

old,  studied and established human fears,  new ones appear as well. For 

example,  the late engagement of people with social media has led peo ple 

feel a brand new type of fear. According to Forbes (2015), the fear named 

“FOMO” (Fear of Missing Out) is discussed in the literature lately, as  

people feel  the need to socially interact  with other people through social 

media and systematically be info rmed about other people’s lives through 

them. The security motive also drives people to search for safe and 

predictable relationships and, in these terms take control over their lives 

and direct them toward stability and prosperity. Regarding our topic, th is 

function of the Security Motive is connected with the urge of people to 

migrate in order to start having a normal and secure everyday life after 

all.   

The Identity Motive  

Another important motive that each of us faces during his/her whole life,  

is the formation of our identity.  In a nutshell,  people search for the 

answer to the question “Who Am I?” so that they find their inner selves.  

In ancient Greece, Socrates used to express this in his saying “Know 

thyself” and also by supporting that “The unexamine d life is not worth 

living”. Nowadays, these needs are expressed by our aspiration to find a 

unique identity,  shaped by our actions, emotions and the experiences we 

face in life. Moreover, our identity in life is  not only affected by the 

things we choose to do but also by the ones we refuse to do.  
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Identity creation and alignment are also connected with our roles as  

consumers and how we behave towards product selection. Our actions as 

consumers reveal facets of our identities either we are intended to show 

them or not.  Experimenting is also a part of this identity search and the 

longing for achievement reacts on how we perceive ourselves and others.   

The Mastery Motive  

The Mastery motive is the last to discuss from the Intrapsychic category 

of motivations. As Forbes (2015, p. 93) argues,  “It is  focused on our 

desires to reach our full potential as individuals,  to make the most of our 

talents, and to realize our skills and abilities to their fullest.” This 

condensed definition is capable to give us an idea of the ways that this  

motive affects our personality.  In order to unfold the Mastery Motive,  

people need to succeed in fulfi lling the two aforementioned motives 

first.  The Mastery motive also enacts when we strive to excel ourselves 

and propel our abili ties but also finding what suits us. Nevertheless,  

cultivating the Mastery Motive does not mean that success is  an end in 

itself. Mastery is about making ourselves better whether a reward or a 

medal comes or not.    

In the workplace, Forbes (2015) argues that people who are intrinsically 

motivated have better results as a challenge i tself can be rewarding for 

them. Moreover, they can have a signific ant “failure tolerance” and show 

strength in conditions that other people wouldn’t .  

 

3.  The Instrumental Motivations  

Instrumental  Motivations lie in the second column of the Matrix and 

represent a category of motivations that  have to deal with human’s 

curiosity and imagination. These values enable humans to stand out from 

other species in terms of being able to use tools, learn, adapt and excel. 

This evolution of the human species propelled in accordance with 

technology and from living in the caves, today we are able to explore the 

universe. Also, companies,  places or universities when they try to attract  

their future customers, inhabitants or students, use logos and phrases 

that  highlight the achievement because of instrumental motivation.  

We can see that each of the three motives that  compose this category, 

correspond to a separate form of fulfillment that  people feel . Below, we 

will present each of them shortly and discuss their main aspects.  

The Empowerment Motive  

The first motive of this column, the Empo werment motive has developed 

through the years as a motive that  confirms our belief in ourselves and 

our abilities to act according to our wishes or dreams. As Forbes (2015, 
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p. 121) highlights,  “At its most basic level, striving for empowerment 

involves wanting to feel  capable and competent in the face of the 

unknown and to gain the basic sense that  we can successfully take action 

toward a result  we desire.” This motive is  also relevant with our behavior 

when we challenge ourselves in new opportunities,  act ions or goals.  We 

urge to challenge ourselves but we only take action after the moment 

that  we feel  “empowered” to do so and that we will  succeed. As a result ,  

each smaller or bigger success in our life is set as a precedent so that we 

build blocks of success that  motivate us to put the level of 

accomplishment higher so that we achieve even more difficult goals.  

The Engagement Motive  

The ways we engage ourselves and participate in every activity and 

aspect of our life is the essence of this motive. Others would say: “Live 

your life at the fullest” or “Feel the pleasure every day of your life”. 

These two slogans or relevant versions are widespread and we find them 

in various aspects of everyday life. For example, during at work, people 

feel  excited when thei r talents meet their job obligations and they feel  

fully engaged in what they do. When this match occurs, people feel  the 

happiness of engagement and are will ing to hit these challenges.  

Otherwise,  boredom or frustration occurs and people try to soon get r id 

of this task.  

Nevertheless, the last  argument does not lead to the argument that people 

are happy doing nothing. An optimate level of engagement is pursued so 

that  people feel the happiness of accomplishment instead of feeding their 

lusts.   

The Achievement Motive 

The Achievement Motive is  one of the most common motives that people 

feel from the Matrix, as it  appears in a wide range of occasions, from 

minor everyday tasks to larger and complicated projects. Forbes (2015) 

argues that this motive also works as a compo nent in other motives (i .e. 

security,  identi ty, mastery) and it affects the overall accomplishment  

level. Yet, the Achievement Motive works in a different level from i.e.  

the Mastery Motive, as the first  is  oriented on the outcome of the actions 

while the latter focuses on results on the inside. Moreover, people of a 

high achievement morale “attribute success to their own effort/skills ,  

rather than to luck” (Forbes, 2015, p. 149). Achievers are lastly 

perceived as competitive in their field and they are oft en capable of 

preparing for a long period in order to achieve an even more difficult  

goal.  
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4.  The Interpersonal Motivations  

At last,  we come to discuss the motives that  belong to the third column 

of the Matrix under the ti tle: Interpersonal Motivations. To b egin with,  

it  is obvious to highlight that these motives deal with our connections 

with other people and, as a consequence, include psychological  factors 

that  underlie with them. Modern psychologists offer thorough studies 

that  offer answers to old -established questions regarding the sources of 

happiness and joy in life. In short, Forbes (2015, p. 158) confirms that  

“It  seems that,  no matter how they parse the data or view the results,  the 

pioneering scholars of the new science of human happiness confirm th at  

what we really need to be happy are close and constant connections with 

other people”. So, it  is  obvious that  the Interpersonal Motivations play 

an important role in this effort.  Families and friends are the two major 

fields that  these motives are exerc ised and people who invest in these 

relationships tend to show higher levels of happiness.  

For example, true enhancements of these relationships help people make 

actual connections and share values as loyalty and trust. Hence, the 

display of people’s or of a group of people’s collective values in an 

attractive fashion can attract  other people to join them and boost their 

happiness among others.  

The Belonging Motive  

The motivation to belong is in its turn a guide to our relationships with 

others. This need is a human instinct  we cannot refuse. Belonging is a 

motive that urges us to connect with other people, shape friendships and 

feel the happiness of these connections. As Forbes (2015) highlights, the 

word friend has received a brand new type of meaning th e latest decade 

because of social media.  Before that , the word friend was just  a noun 

that was used to describe our relationships with our closest persons.  

Now, during the social media era, the word friend is also used as a verb 

to describe our activity to  approach other people and get them closer 

even if a physical contact will never happen. So, we use to friend people 

all over the world as a need to belong in a larger community of people.   

This motive is  also connected with other motives from the Matrix, as 

well. For example, our need to feel secure is relevant with our need to 

belong. Belonging in a group and hence refusing social isolation, is also 

helpful for us to feel  secure.  Moreover,  the Belonging Motive helps us 

evolve through our relationships and  take them to the next level as, for 

example,  from making friends at school,  as we grow up we try to find 

more friends in the university,  at work, at  each activity we attend and of 

course,  our potential  partners.   
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In their turn,  these relationships reward us by boosting our psychology 

and make us feel complete.  As Forbes (2015, p.  173) says :  

“Simply being around other people, living our lives day to day in 

cooperative, interdependent groups, delivers significant benefits 

mentally,  socially, physically, and emotionally.”  

To correspond to all  these facets of social  emotions we create 

communities of friends and family and align our lives with them. Of 

course, we participate in these groups in a different level but all these 

connections and the plans we make for  them, bring us the social benefits 

that  we mentioned above.  

Possible instabili ties in our life regarding with this motive can be created 

when we make big changes in our lives or enter new challenges. For 

example,  in our case of brain drain, people move t o other countries and, 

hence leave some groups they used to belong or are obliged to keep 

distant connections.  The urge for these people to create new groups and 

enhance the distant relationships they have is crucial  so that  they 

stabilize their life again .  

The Nurturance Motive  

Our inclination to nurture is  another well -defined instinct that  is  

expressed in various ways and forms. Our Nurturance Motive can be 

directed towards various recipients and come in many forms. Expressing 

our love and affection can happen towards our friends,  partners,  co -

workers or even strangers. For example,  people take care of their 

children until they can take care of their own and propagate, too. Also, 

people are expressing their nurturance instinct  towards strangers as well, 

when for example they stopped in the street by other people who need 

guidance or are in danger.   

Nurturance is studied by various sciences,  as there is  evidence of 

physical and mental benefits  for those who exercise it .  Among others,  

the mother nurturance i s the central part of these studies,  as its  

expression and meaning are crucial for our lives.  

In other aspects of life, our tendency to nurture is fulfilled by our 

concentration in the meaningful things and the ones that are based on 

human relationships,  intimacy and connection. Altruism and compassion 

are also connected with this tendency, while caring and sharing are l ife 

values that are mostly present when we are guided by this motive.   

The Esteem Motive  

At last , the Esteem Motive is here to express our  need to be accepted in 

society.  Some people manage to become famous; others manage to build 
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it  from their everyday activities and values.  In short,  it  is  the amount of  

respect we give and receive in our social interactions. In a personal level, 

when a person wants to understand at which level has developed this 

motive,  she needs to view herself from the outside,  as a neutral observer.   

The Esteem Motive is prevalent in other species as well,  when animals 

i.e. antagonize with each other for prey or mates, a nd due to their actions 

they earn respect from others. Returning to humans, as we saw in 

Maslow’s pyramid of needs where the need for esteem lies on top, there 

is a need for fulfilment of other needs first so as we concentrate on 

esteem. According to Forbes (2015),  people tend to diversify and search 

for esteem in the social  groups they belong i.e.  their family,  the 

workplace, the class they attend. Symbols are also testifying low or high 

esteem levels and people try to earn them or dismiss them.  

In the era of social media, virtual esteem is also a reality.  The 

contemporary fashion of collecting “likes” and “shares” in social media 

is driven by a variety of motives and esteem levels are boosted or 

downplayed because of this behavior. Human consumerism is al so 

involved in this case, as being able to afford some luxuries is connected 

with esteem and envy levels.  We can feel proud either for what we can 

mentally achieve, or for what we are able to do on a materialistic basis.  

And we are also free to select which of the two we wish to cultivate 

more.  

 

3. METHODOLOGY 
 

a. Philosophy of Science 

As we stated above, we study the phenomenon of the Greek “brain drain” 

while it is underway and in full function. The major goal of the study is  

to describe the problem, explore human motivation and propose possible 

solutions. This is the point where philosophy of science enters. For that  

reason, we will use specific rules that  apply in social science in an effort  

to avoid the trap of misguided speculation. Luckily,  the topic of h ow to 

proceed in social  science research and how to generate theory has been 

studied thoroughly in the past and a wide variety of sets of tools is  

available nowadays.  

To begin with, we discuss the theory that Burrell and Morgan introduced 

in 1979 in their study about “Sociological paradigms and organizational 

analysis”. The authors deal with the rules of theory generation, explain 

the characteristics of the opposing schools within social science and 
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provide us a framework, useful every time we need to make assumptions 

about the social  world. We start  by analyzing how the social  scientist  

should think when it comes to theory generation. As Burrell and Morgan 

discuss in page 1,  this is “a basic ontological question that social  

scientists face: whether the real ity to be investigated is external to the 

individual –  imposing itself on individual consciousness;  whether 

“reality” is  of an “objective” nature,  or the product of individual 

cognition; whether “reality” is a given “out there” in the world,  or the 

product of one’s mind”. As it is obvious, it  would be very easy for us to 

make arbitrary judgments and generate theory based on subjective 

opinions or situations. No matter how easy this would be, we are certain 

that it  would not describe the true social conditio ns and their dynamics.  

Moreover, as Corbin and Strauss (2008, chapter 1, page 6) argue, 

ontology is equal to “assumptions about the world”. Nevertheless, so as 

to arrive to these assumptions we should follow the methods that  are in 

accordance with academic rigor. So, let’s proceed in a deeper discussion 

of these matters.  

Having that  in mind, we will  analyze the bipolar of the 

subjective/objective approaches in social  science. According to Burrell  

and Morgan (1979, p. 1), “social scientists approach their su bject via 

explicit or implicit assumptions about the nature of the social world and 

the way in which it may be investigated”. They continue by categorizing 

these assumptions regarding four “natures” and the bipolar that exists in 

each of them. These four b ipolars are namely about:  ontology,  

epistemology, human nature and methodology of the study. In each one 

of them there is a scale about how objectivist or subjectivist the 

scientist’s approach to social  science is.  They claim that,  regarding the 

ontology of social science, the more subjectivist the researcher is,  the 

closer to nominalism his study will be.  On the other hand, a scientist  

that adopts an objectivist approach is bound to be closer to realism. The 

same way, a scientist can be anti -positivist or positivist (epistemology 

bipolar), voluntarist  or determinist (regarding human nature) and 

ideographic or nomothetic (when it  comes to methodology of science).  

As it may seem obvious, there are not only two choices in every bipolar 

but the scientist can adopt a variety of scopes and positions within them. 

In our study, this choice has to be made in the beginning and followed 

all  the way through the methodology part  and the results.  In that  respect,  

our position will be analyzed below.  

 When it  comes to philosophical  matters,  this study is not intended to 

either reinvent the wheel or thoroughly analyze philosophical  questions. 

The discussion in the literature begins with the ancient classics and 

continues as we speak. Our intention is to take a clear position  in this 
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spectrum according to the way that  we will obtain and discuss knowledge 

about the cotemporary brain drain situation and its influence in the Greek 

economy. As we see it,  the adoption of an absolute opinion or side in  

each of the four categories would not be a fair description of reality and 

the situation we wish to analyze would be misguided. Apart  from the two 

absolute opinions or schools, there is  a selection of positions between 

them that describe and fit each situation the best way. Regarding t he 

ontology of science, we believe that  the support  of an objectivist  side 

would fit  our case as we need to picture the modern everyday situation 

that  people from the creative class face.  Nevertheless, the facts and the 

stories that we will collect  will be double-checked and studied 

thoroughly, as each person represents his/her own reali ty and opinion 

and we do not need to fall  in the trap of nominalism.  An absolute 

adoption of nominalism would be closer to fiction and not a dependable 

fact but some balance when using opinions or personal stories has to be 

maintained. Furthermore, when we consider the spectrum of 

epistemology, we believe that we have a more complex task. Either the 

positivist  or anti -positivist  side have to be put under scrutiny because 

both of them can be meaningful for different parts of the study. A 

positivist,  according to Burrell and Morgan  (1979),  can play the role of 

the observer while a social phenomenon occurs and “explain and predict 

what happens in the social world by searching for  regularities and causal  

relationships between its consti tuent elements” (p.5). This means that  

the social  scientists as external observers can use and combine theories 

to describe a social  situation. This is not exactly how we are going to 

proceed in the study, still  in some cases as economics and factors that  

persuade people to move abroad, a selective pick of theories can give us 

feedback about reasons that exist in similar occasions and influence 

brain drain.  On the other hand, the discussion of human m otivation and 

our personal experience within the topic can introduce primary data and 

first-hand experience about brain drain.  Also, interviews with people 

that meet the requirements of the survey will offer descriptions from 

people’s experience as they pe rceive it and face its consequences.   

Burrell and Morgan’s framework continues with the social scientist’s 

perception about human nature.  People can be affected by their 

“environment” or the social  situations as the determinists believe or be 

completely “autonomous and free willed” in a more voluntaristic point 

of view. Regarding human motivation in the brain drain situation, we 

argue that both opinions can affect our focus group of people as we study 

a complex cotemporary situation. Sometimes, the economy or other 

social  circumstances can affect people’s lives in ways that  each and 

every of us could not oppose on his/her own, yet  the modern world can 

make us feel  autonomous or free willed in other facets of life.   
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Last but not least  lies the discussion abou t the methodological debate.  

Here, the social scientists tend to take a position either on the 

ideographic or the nomothetic side. The study of brain drain in Greece 

requires that we personally investigate i ts conditions and thoroughly 

study its  history and how it  escalated. Furthermore, as we have personal 

experience with the situation, first hand data will be used and an “inside” 

view is expected to give an ideographic direction to the study. During 

the study, personal qualitative information of the respo ndents will be 

gathered and help us make the reader familiar with the situation. 

Nevertheless,  this choice is  not in contrast with scientific rules and rigor 

that  will be followed in the study.  

 Up to this point,  we have outlined the basic directions of t he study that  

will  be followed later on during this process. What we should not forget  

is that “Unfortunately,  there is no uncontroversial way of specifying 

conditions under which an investigation is likely to produce truth” as  

Collin (1997, p. 74) argues.  In that  respect,  during the study we will 

consistently try to select  the most appropriate to the topic methods for 

collecting and processing data. We are also aware that the rationality 

standards between different social circumstances differ (Collin, 1997 ) 

and we will  count i ts  impact when direct  comparisons are inappropriate.  

At last , when considering the goals and the meaning of this study, we 

will return to our interest  to understand the real  factors that come into 

play in the social situation of brain drain and how they affect  the Greek 

society.    

According to Corbin and Strauss (2008) and Blumer (1986), the 

importance of symbolic interaction should also be taken into account,  as 

they suggest  that we, people,  use the interpretation of other people’s 

actions instead of the core meaning of each action and we react  in a way 

that  responds to this interpretations and not the actual  actions instead. 

Also, issues that arise from the pragmatism theory couldn’t be omitted. 

It  is of our advantage to pay attention to the connection between the 

actions and the thoughts about these actions and delve into the 

behavioristic aspects of psychological  matters that  arise in each case.   

Of course, we do not proceed to a deep analysis of the philosophical  

matters in the l iterature as i t  would be out of our topic but,  nevertheless, 

we referred to the issues that are relevant with each qualitative research 

study and should be taken into account in each choice we make during 

this study. So, in the next lines we will analyze the i ndividual issues that  

shape this study.  
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b. Problem Statement, Topic Delimitation and Research 

Questions 

In a nutshell, we could summarize the problem statement in the following 

sentence:  

What are the driving factors for young Greeks of  the creative class to  

migrate and how can the consequential brain  drain be reduced 

This study will focus on people from the creative class and the reasons 

they select a place to reside. We will use the latest migration stream 

from Greece to other countries as a milestone and t ry to analyze its  

cri tical factors and consequences. Our main target is to discover the 

conditions that led these people to move abroad and we look for the 

academic theories that are connected with this reality.  Government 

policies will  also be put under t he microscope as we suspect there are 

connections between them and people’s decisions regarding migration to 

study, work or both. Educational system structure and policies can also 

affect people’s decision making and their analysis will be included in 

the study as well as these people’s perspectives concerning the situation 

and what can be done to minimize the impact or overturn the situation 

of brain drain.   

The brain drain phenomenon belongs to the migration streams and should 

be regarded as such. Migration is not a new activity.  Human capital  flows 

did exist  since the ancient times. Of course,  the rhythm and the reasons 

that  these flows happened were different during each period, sti ll  people 

used to migrate in waves, searching for better living co nditions for them 

and their relatives. In other occasions,  the spread of warzones across the 

world result  in instant abandonment of the home country for many in a 

desperate effort to survive. This human mobility could not be left  

unnoticed by the social  sc ientists.  As a result,  a wide variety of facult ies 

study these migration flows and address the contemporary issues that  

people and countries face nowadays.  

 

In the case of Greece and as we speak, a wide migration movement of  

young adults of the creative c lass is  underway, affecting the economy 

and each person’s life, respectively. Greece is a country that belongs to 

the European Union and, because of that,  the migration within the union 

is carried out freely. From its east and south side,  Greece is also th e 

main entrance to Europe and the western world for people of the Middle 

East and Africa. The recent years, the migration and refugee flow 

towards Greece is much higher in relation to the past , namely  we can say 

that  a refugee crisis is in progress and in front of us.  
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From the aforementioned, one could summarize by arguing that Greece 

has to tackle two migration flows. The first,  includes the young, skil led 

workforce of Greece that  migrates to study, work or both.  These people 

mostly belong to the creative  class, that  is, the class that has the future 

of the country in its arms. On the other hand, Greece has to absorb 

streams of people that try to avoid war, civil  war and extreme poverty 

conditions which are widely underway across its  left  and south borders .   

This study aims to analyze the reasons that  affect the first migration 

stream and explain the phenomenon of the Greek brain drain.  Talking as 

such, we try to picture the modern issues of the society and make the 

reader familiar with all the aspects of t he problem and hopefully,  explore 

issues and arguments that were not discussed before. For that  reason, we 

shaped two research questions that  we wish to answer during the study.  

According to Corbin and Strauss (2008, chapter 2, p. 8),  

“The research quest ion in a qualitative study is a statement that 

identifies the topic area to be studied and tells the reader what there is  

about this particular topic that is of interest to the researcher”  

Keeping that in mind, we will  analyze our two research questions be low. 

Each of them refers to one of the two issues of the brain drain crisis we 

believe that need identification and potential answers. Shortly, the first  

one is about the reasons that promote this type of migration stream while 

the second one deals with what can be done to minimize the 

consequences and possibly reduce the volume of this migration flow.  

Research Question 1  

What are the driving forces?  

Sub-questions to Research Question 1  

1)  What is  the impact of the economic crisis on this migration 

stream? 

2)  What is  the connection of brain drain with motivation theory and 

the Mindsight Matrix of motives?  

Simply put, the answer to this question aims to gather the factors that 

motivate people to move abroad. During the literature review, we were 

observers of what the other studies took into account and analyzed. We 

came across of one obvious reality:  most of the studies were country -

specific.  This means that  they explored the brain drain phenomenon from 

a single home country.  As a result, their arguments and thei r results may 

not be able to explain the Greek reality and the reasons that  motivate 

young Greeks to leave their country.   
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Also, we discovered that most of the studies focus on the economic 

factors, while they leave a lot of quali tative factors unnoticed. For 

example,  the motivation theory offers us an arsenal of arguments that  

can help us explain the recent brain drain phenomenon of Greece. We 

argue that apart from the economic and welfare reasons, people are 

motivated by heterogeneous factors that can be reached through the study 

of motivation theory. We hope that  the results of this study and the 

analysis of our data will offer an answer to this question. Also, we argue 

that the result of this effort , apart  from a better understanding of the 

situation, can guide us (namely the Greek government) to act towards 

solutions and policies that could limit  this human flow or motivate 

people to repatriate in the following years. This argument is  summarized 

in our second research question, which delves into the reco gnition and 

understanding of the brain drain issues, but also the policies and actions 

that  can push the Greek society forward.  

Research Question 2  

What can be done? What could the government do to remedy the 

problem? 

Sub-questions to Research Question 2  

1)  How could we make the social system friendlier for the creative 

class/  young adults?  

2)  What can be done so that the country keeps a connection with the 

people who left,  and what can be done to promote the influx of 

creative ideas from them?   

The answers to these questions will be given from our selection of  

art icles and research studies we came across,  from the theories that  

emerged during this process, their critical  discussion as well  as from our 

primary data analysis. The combination of the two will build  a 

framework of understanding, so that we find what happened and why it  

is important. An analytic mention of the tools we used will  be given 

below but first let us introduce a few thoughts regarding the philosophy 

of science and its  influence on our study.   

c. Study type and case analysis  

We will now begin this subsection with a presentation of the 

characteristics that,  according to Corbin and Strauss (2008, chapter 1,  p.  

13-14), constitute a good qualitative research.  

 A humanistic bent  

 Curiosity 

 Creativity and imagination 
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 A sense of logic  

 The ability to recognize diversity as well as regularity  

 A willingness to take risks  

 The ability to live with ambiguity  

 The ability to work through problems in the field  

 An acceptance of the self a research instrument  

 Trust in the self and the ability to see value in the work that is 

produced 

According to Corbin and Strauss (2008), analysis is also a combination 

of art  and science and comes together with lots of interpretations in each 

of its steps. Of course, these interpret ations come along with sets of  

limitations.  

The first  thoughts after these remarks is  that  a good qualitative research 

study is a multidimensional process that aggregates a variety of 

perceptions and expressions and, hence, is vulnerable to diverse 

misinterpretations and faults. This also means that a proper delimitation 

of the process is necessary, a delimitation that will work as a guide 

during the process, the analysis of the data and the theory discussion. 

The complexity of social science was emphasized by Corbin and Strauss 

(2008, chapter 1, p. 8) who also insisted that one of the methodology 

implications of social science is that “There are no simple explanations 

for things”. So, as they continue discussing its implications in the 

analysis process,  they argue that i t  is a learning  by doing process and 

the skills to do it are obtained only first hand. In education, the 

importance of learning by doing is raised multiple times (see Smart and 

Csapo 2007) and also perceived as an idea generating source (Dewey,  

1909).   

Discussing the study type and as it  may be obvious so far, we are going 

to conduct a qualitative type of research, as the goals of the study are to  

answer the “what” and “how” questions that are shaped around our topic 

(Cresswell,  2009).  Moreover,  we have decided to adopt an inductive 

approach for this study as we wish to explore and discover the relevance 

of theories that  emerge from our empirical  data and, hopefully,  clarify 

these theories  in a way that produces useful knowledge that cou ld be 

tested thoroughly in future research. In this effort of theorizing, we 

should keep in mind that  to generate theory is not a simple task and apart 

from newfound concepts or categories,  the details that  accompany these 

concepts are those who give the essence of the theory and promote the 

emergence of a theory (Corbin and Strauss, 2008).  
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d. Alternative ways to theorize  

Regarding the inductive approach of generating theory, we find that 

nowadays there are researchers who argue that novel and creative theory 

should be created by abductive analysis as well (see Timmermans and 

Tavory, 2012),  and that our established methods should be reviewed.  

This argument was also raised by Peirce  (1974, 1998, 2012), who stated 

that:  “Deduction proves that something must  be; induction shows that  

something actually is  operative;  Abduction merely suggests that  

something may be” (1974, p. 106) .  In that sense,  we can distinguish the 

explorative tone that is given to the abduction procedure and its  

usefulness in social  science.  

From another point  of view, Flyvbjerg (2006) supports that the 

usefulness of case studies and their contribution to theo rizing should not 

remain unnoticed. He argues that  practical knowledge or individual cases  

can help us shape theories that can be of general acceptance. Yin (1981, 

p. 58) also supports the importance of case study research “as a 

systematic research tool”.  

All the aforementioned are definitely interesting approaches and each of  

them can indeed be used in the according type or research.  

e. Design of process  

At the moment that the topic was decided, the long journey of process 

design began. Long talks with fellow students and others that had in 

mind to migrate, gave us an essence of what we should expect. Unofficial  

art icles and studies were given a read and whatever else that  was relevant 

with the brain drain crisis that  people were discussing in Greece. Of 

course,  these sources were not used in this study because their credibil ity 

was in question. Their useful service though, was that they gave a 

direction at where to look to find the data needed first hand. A thorough 

analysis of this aspect will  be made below,  in the relevant sub-section 

about the quality criteria of the study.  

A problem that  we came across in the beginning of the data search about 

the brain drain situation of Greece, was that the terminology that we use 

in the study is not widely understood yet, or there is a blurred picture of 

its meaning. So, we decided to include in this study a chapter regarding 

the relevant definitions of “brain drain”, “creative class” or “creative 

industries” and their relevant groups of terms. Inevitably,  at this point  

we also refer to a series of prominent art icles in the literature that deal  

with the brain drain phenomenon or relevant migration streams in other 

countries.  
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After that,  the motivation theory is discussed, as during the study it 

emerged as a substantial  part of it .  At first, various articles and books 

are presented, and we examine the application of motivation theory in 

different aspects and occasions of life. Then, the concept of the 

Mindsight Matrix is analyzed as we found evidence that its  use can be 

helpful in targeting the relevant aspects of the problem and having 

deeper understanding of the causes of it .   

The methodology chapter follows as well as a presentation of i ts  basic 

constituents,  the problem statement and the research questions. The 

design of the process we describe here follows the bottom -up procedure, 

as we have adopted an inductive way of analysis. This means that  we 

explain how we gathered our primary data,  how their analysis and coding 

was made and also which are the relevant theories,  concepts and 

solutions that emerged.  

Next, we enter the chapter where a presentation of our gathered 

secondary data is  made, followed by an analysis of them and a discussion 

of the relevant conclusions that  appear.  This is  one of the most essential 

parts of the study, as we argue that  the selected secondary data from our 

credible sources picture the modern social  conditions in Greece, the 

effects of the economic crisis in the economy and the society,  and give 

us hints about the solutions that  can be propose d. 

After this procedure, we check again the motivation theories that we 

described above and make the relevant analysis of primary data having 

them in mind. A following chapter about the analysis of the results is 

our final data analysis and an answer to th e research questions.  

At last, we conclude the main parts and contributions of this study in the 

corresponding chapter and we propose topics that could be discussed in 

the future. We acknowledge that this is  a wide topic that  can refer to a 

wide variety of theories and there is also a wide field for researchers to 

delve into the brain drain situation of Greece and its  multidimensional 

effects.  

f. Data collection and generation  

In the pursuit of promoting a better understanding of the brain drain 

situation in Greece, we needed to gather two types of data, primary and 

secondary. According to Corbin and Strauss (2008)  and Glaser and 

Strauss (1967),  it  is of high importance in a qualitative study to 

implement as many opinions and arguments about the topic as possi ble, 

and bring any data and tools that  are relevant . This is why we searched 

for both types of data in a balanced manner. Each of which plays a 

different role in the understanding process and finally they complete 
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each other.  So, in this sub-chapter we wil l  explain how we collected 

these data and how we processed them.  

1.  Secondary data 

This is a category of various data that were included so that a better 

picture of the situation is offered. They are a substantial part  of the 

study, as their processing and c ross-comparison provide arguments 

regarding the development of the economic crisis and essentially is the 

modern picture of the country,  its  figures and the contemporary 

discussion of brain drain in the literature.   

For the collection of these data we visi ted various sources.  At first , we 

collected statistical reports and studies from the Hellenic Statist ical  

Authority. This was our main source for this type of reports as it  is the 

only official stat istical authority in the country and is directly connected  

with the Ministry of Economics and the governmental  services.  These 

reports were thoroughly examined and their results are presented in the 

relevant chapter.  Next, we needed to find articles in the l iterature that  

were discussing the brain drain phenomenon so that we could explain 

what it  is , why it is important, and from which perspective it is discussed 

in the l iterature so far.  In the literature chapter,  the reader of this study 

will  find these presentations, a comparison of theories about brain drain 

and the implications they bring in modern societies.  As we found out, 

the majority of these studies were country -specific, and because of that ,  

the need to gather primary data emerged. Other secondary data that we 

used were collected from official universit y portals and news sections 

(i.e. the website of the London School of Economics or the Harvard 

Business School) and also from a non -governmental organization that 

studies the brain drain situation of Greece and youth unemployment 

systematically (DiaNEOsis) . An annual report of the central Bank of 

Greece (member of the Eurosystem) was also included, as the official 

reports of this bank score the highest credibility between other banks or 

financial  organizations.  The issue of credibility is  of high importance  

when collecting secondary data and, hence, we followed strict quality 

cri teria that  will be analyzed below in another according sub -chapter.   

2.  Primary data 

As we explained above, the use of primary data was imperative. It helped 

to define which theories were relevant with the study, and it  also helped 

to explore other people’s perceptions about the brain drain situation and 

the experiences they gained. So, we  interviewed three people that  were 

within our criteria for choice of respondents and we used the word 

processing program NVivo, as well as comparative analysis of word 

phrases, so that we could catch the essence of their interviews and 

present them in an academic manner. Of course, interviews is not the 
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only way to gather primary data. Observing/ shadowing and focus group 

research are equally eff icient ways of collecting data,  see for example :  

Czarniawska –  Joerges (2007),  Eriksson and Kovalainen (2015) and 

Powell and Single (1996) , to name a few. Nevertheless, shadowing 

cannot happen in our case as brain drain migration is not an activity than 

can be observed first  hand so that we can draw concepts. Focus groups 

could be an option for us, but  a major inhibitor was the risk that if  

participants did not feel  comfortable in front of others, they would not 

disclose information about their personal life.  

 

g. Criteria for choice of respondents  

The three respondents that  we interviewed had to meet the following 

cri teria.  Firstly,  they had to be Greek citizens that  were educated in 

Greece, studied in Greek universities, people that had working 

experience in Greece and belonged to the creative class. In that respect,  

we interviewed an Application Engineer, an IT Archit ect  and a post-doc 

researcher (full  names and transcriptions available in Appendix 3).  As 

we wanted to make a comparison of the social  conditions in Greece and 

in their destination countries, they had to have the relevant experiences.  

Secondly, they had to  be people that  lived in Greece during the economic 

crisis,  as we needed their approach on the economic, social  and working 

condition changes in the country because of that  crisis. Furthermore, 

they had to be people that  belonged to the creative class and also belong 

to the migration stream that  emerged during the crisis. Also, they had to 

be people that  decided to move abroad for a long period, to work, study, 

or both. After these criteria were met, we agreed to proceed to the 

interviews. Each of the three ,  lasted from 24 to 28 minutes (interview 

transcriptions available in  Appendix 3), and were semi -structured, 

meaning that we had an interview guide and some topics that we wanted 

to discuss,  but also we let each interviewee to elaborate on his thoughts 

and have time to express feeling and important information. Silence 

during interviews was also taken into account as well  as our commitment 

to confidentiality and reflexivity (Corbin, Strauss,  2008).  

h. Interview guide 

The main source of our primary data were interviews. We discussed with 

three persons that fell within our criteria, recorded and then transcribed 

each interview. During each interview, our wish was to promote relevant 

but open dialogue, as we wanted the participants to play an active role 

(Gubrium and Holstein, 2001), and feel free to discuss their real  

thoughts. Moreover, we wanted to stay true to the inductive approach we 

were following and we used the interview transcriptions as “vessels of 

topics” (Warren, 2012, p. 1). Hence, the coding and an alysis of each 
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interview were used to determine which theories were relevant and at 

which amount they should be included.  

To achieve all  the aforementioned and stay within our framework, we 

used the following topics as an interview guide:  

 Studies in Greece. Here we asked questions about their program 

structure,  their opinion about educational system in Greece, 

quality of studies,  research and creativity opportunities.  

 Work experience in Greece. Here I asked questions about their  

work experience in Greece while studying, before or afterwards.  

Questions about job position, opportunities to develop skil ls,  

creative input,  university/  job connection, were also asked under 

this topic.  

 Present employment and activity.  What is  their domain, how 

easy/hard they found their job, comparison of working 

environments, now and when in Greece.  

 Decision to migrate. When it happened, which were the 

motivations, under which criteria they selected the destination 

country.  

 Tracking of educational/ labor issues of Greece. I  asked questions 

to understand if they are informed about the contemporary issues 

of Greece, and if they think of returning, now or at some point in 

the future.  

 Conditions that would let or motivate them to return. This topic 

had an exploratory essence, as  the respondents were asked to 

describe the conditions because of which they would think of 

returning. Their ideas about social , technical or working changes 

were also asked.  

 Government’s contribution. Here, I asked questions regarding the 

respondents’ op inion whether this is an issue that falls within the 

government’s  influence and what could overturn the situation.  

 

Of course, in an interview, one cannot predict what the answers and the 

response will be,  so, a lot of questions that emerged during the in terview 

interaction, were also asked.  

 

i. Quality criteria 

As Corbin and Strauss (2008, chapter 2,  page 8) explain in their book, 

“one of the virtues of qualitative research is that there are many 

alternative sources of data”. For that reason, using a set of  quality 
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cri teria, we tried to distinguish which of these sources of data were 

relevant and credible for our study type. For example, when we gathered 

the secondary data (statistics or articles), we came across reviews on 

these data that  already existed. Nevertheless, we ignored them and 

proceeded to a first -hand analysis of them. Moreover, we chose to 

implement in the study only official  sources,  source s that were available 

only from governmental pages, state authorities, the central bank, 

renown university pages and reviewed published articles.   

1.  Regarding quality criteria in interviews  

According to Warren (2012), the interview can be perceived as a social  

interaction and a procedure that is  consisted of a distinct beginning, a 

main part  when the questions are asked and a closure.  She also argues 

that the interview transcripts can be also seen as “vessels of topics” (p. 

1)2 and that during this social interaction between the interviewer and 

the interviewee, various issues can arise regarding the ref use to sign the 

form of consent, inappropriate behavior,  gestures or touching that can 

sometimes cross the l imits.  Also, if  the interviewee is the one that  selects 

the time and the place of the interview, it is helpful for them to feel more 

comfortable and participate in the interview in a more meaningful 

manner. In our case, these obstacles were outstripped as we had ensured 

a level of intimacy with the interviewees and we had a mutual sense of 

trust . This is a critical part in this study as during the int erviews we were 

discussing about the respondent’s motives,  personal goals and 

perceptions about l ife and we recognize that  this is  a topic that cannot 

be easily discussed with strangers. This sense of mutual disclosure is  

also discussed by Gubrium and Hols tein (2001, p. 117),  as they argue 

that  it  is achieved in creative interviews where the participants “move 

past the mere words’.  They also find that an experienced interviewer can 

overcome the obstacle of discussing sensitive interview topics with the 

participant, i .e. sexual preferences. This is  achieved when the 

interviewer reaches the subject  behind the respondent using a special  

language or as Gubrium and Holstein explain (2001, p. 115):  

“The trick is to formulate questions and provide an atmosphere 

conductive to open and undistorted communication between the 

interviewer and respondent”  

Another aspect that was used in our interview process, is  the conversion 

of the interview to an active subject  of exchange of ideas, as it  is  also 

described by Gubrium and Holstein (2001). The idea of this method is 

that the process moves past the subject and the repetitions to arrive to a 

                                                 
2 Again,  we read an e -version of chapter  8  of Warren’s book,  so p .1  re fers to  the  

f irs t  page of that  chap ter .  
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“productive source of knowledge” (p.  119).  In our case,  when we 

realized that  our question was not clear to the respondent and repetit ions 

occurred, we restated the content of it  and provided a wider explanation 

of the topic discussed.  

 

 

j. Coding procedure 

Now, we will analyze our coding procedure and how it  was made possible 

to draw meanings and results from our primary data. Corbin and S trauss 

(2008) support that when we deal with qualitative studies we should keep 

in mind that  the data cannot be strict ly codified. This is why they say 

that  “an intuitive sense of what is going on in the data” is  needed and 

also that  the process should “remain creative, flexible,  and true to the 

data at the same time” (chapter 1, p. 16) . In another part  of their study 

they also say that  “Analytic tools are the mental strategies that  

researchers use when coding” (chapter 3, p.  14).  Hence, it  can be said 

that an open mind is needed when we analyze and code the data, so that  

we arrive to a meaningful result .  

The coding of the primary data, according to Miles et al (2013), can be 

achieved in two steps, the first  cycle coding and the second cycle coding. 

From this perspective,  the first  cycle includes code formation straight 

from the transcribed data while the second cycle of coding takes these 

results and groups them in distinct categories and summarizes.  

Keeping the aforementioned in mind, we drew the coding procedure as a 

multidimensional procedure that will  include a word processing software 

(NVivo), as well  as the comparison of words and phrases.  In the results 

analysis chapter, the reader will find the outcome of this processing as 

we put the three interview transcriptions in the software and ran a query 

of word count. Then the second cycle of coding begins as the l ist of the 

most commonly used words was transferred to an excel file for further 

analysis.  We gathered the most common words and grouped them in 

distinct categories, so that to offer a meaningful result . We also picked 

the most common phrases from the transcripts and grouped them as well . 

To enhance our ability to follow the academic rigor and rules, we had in 

mind the processes of “theoretical comparisons” and “theoretical  

sampling” that  Corbin and Strauss (2008, chapter 4,  p. 2) defined in their 

study. Moreover, in the results chapter we present some exact sentences 

that  the interviewees said,  as we think it  is important not to ignore these 

sentiments about which these people were talking.  
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In her study, Vaughan (2014) argues that  using analogy and comparisons 

can generate meaningful theory. To the extent that  we stay within the 

limits of our knowledge and avoiding the trap of speculation, we used 

this tool so that the reader is informed about the participants’ opinions 

and their descriptions of how they faced the brain drain situation.  

 

k. Limitations and Challenges  

At this point  we will  refer to the limitations that  our process faces and 

to the cri tical  analysis of these limitations that  could be also perceived 

as challenges that  we have to tackle.  We recognize that  this study cannot 

be faultless. Corbin and Strauss (2008, chapter 2, p. 8) also argued that  

“Interviewing and observing are skills that take training and practice to 

acquire”. This notion of constant improving while you do fieldwork is 

something that applies in our case too. Later, Corbin and Strauss (2008, 

chapter 4, page 21) refer to the “bias” and the “assumptions” that each 

researcher carries and they find it inevitable to avoid the footprints of 

them in the study. This happens because, as they argue, “Inevitably we 

are shaped by, as well  as shapers of, our research”. The “bias” or the 

“assumptions” that we carry,  sometimes belong t o the unconscious part  

of mind and affect our activities whether we understand it  or not. One 

solution that Corbin and Strauss (2008) propose  and we adopted, is that  

the researcher keeps a personal diary during the whole period of doing 

fieldwork, so that  he/she can recognize any influence on the research 

and the data processing.  

Limitations also exist when we use secondary data either it  is statistical  

reports or studies. In our case this aspect is twofold. The first issue lies 

in the carrying of the assumptions that the previous researchers made. 

Since we cannot intervene in their process, we accept them as they are 

and we use comparative analysis and credible sources so that we delimit  

their negative consequences.  The second l imitation regarding secondar y 

data are the definitions that  statistical  services or researchers make and 

the use of different standards between countries. The acceptance of equal 

standards is  not a reality between each country and social  system in the 

world,  so we should be careful when we make comparisons of data.  

Nevertheless, within EU, the official statistical authorities work closely 

to adopt equal standards when measuring social phenomena, as 

unemployment for example.   

l. Validity and Reliability  

1.  Cognitive Bias  

According to Haselton, Nettle and Andrews (2005), when we talk about 

cognitive bias “we mean causes in which human cognition reliably 
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produces representations that are systematically distorted compared to 

some aspect of objective reality” (p.  968).  Hence, we understand that  

cognitive bias can affect different facets of a person’s life and play a 

role in the way he or she interprets and presents reality.  During our 

study, cognitive bias can arise when we gather data,  analyze them, 

conduct research and present the results to others (Glaser and Strauss,  

1967) as:  “cognitive traits can be evaluated according to any number of 

performance criteria –  logical  sufficiency, accuracy, speed of processing 

and so on” (Haselton, Nettle and Andrews, 2005, p.  968).  

2.  The role of the researcher  

To a great extent, the validity of a qualitative study rests upon the 

researchers themselves and the role they play. Creswell  and Miller 

(2000, p.  125), offer some explanations of why this happens. According 

to them, “The lens used by the researcher” and the “Paradigm 

assumptions” affect  this level of validity and they summarize the 

researcher’s choices in the following table.  

 

Paradigm 

Assumption/Lens  

Postpositivist 

or Systematic 

Paradigm 

Constructivist 

Paradigm 

Critical 

Paradigm 

Lens of the 

Researcher 

Triangulation Disconfirming 

evidence 

Researcher 

reflexivity 

Lens of Study 

Participants  

Member 

checking 

Prolonged 

engagement in 

the field  

Collaboration 

Lens of People 

External to the 

study 

(Reviewers, 

Readers)  

The audit  trai l  Thick, rich 

description 

Peer debriefing  

Valid ity  Procedures  Within Quali tat ive  Lens  and Paradigm Assumpt ions ,  adopted  

from Creswel l  and Mil ler (2000,  p .  126)  

3.  Credibility of results  

After the process of data collection and generation, Glaser and Strauss 

(1967) raised the issue of presenting these data to the others. Their main 

area of concentration here are the two sub -problems that  arise according 

to their study (Glaser and Strauss 1967, p. 228):  

1) Getting readers to understand the theoretical framework  
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2) How to describe the data of the social world studied so vividly 

that the reader, l ike the researchers,  can almost literally see and 

hear its  people –  but always in relation to the theory  

In our case,  tackling these problems means that on the one hand we 

should describe the theoretical aspects and framework thoroughly and 

connect it  with the whole study, while on the other we have to “present 

data as evidence for conclusions” and their connections to the theory 

(Glaser and Strauss,  1967, p. 228).  

So, conclusively, having in mind all these aspects of validity and 

reliability of the study, and to the extent that our cognitive bias allows 

us to do so, we followed this framework and were constantly cri tical  to 

our choices for methods and the actual  words.  

 

4. SECONDARY DATA ANALYSIS 
 

a. Information about Greece and the contemporary social 

matters  

Greece is located in the south-east  edge of Europe and in the south of 

the Balkan Peninsula.  The Greek area is  132.049 km 2 .  No matter how 

often the Greek terri tory was invaded in the last f ew centuries, Greeks 

have been inhabiting this terri tory since the ancient times. In the modern 

era,  Greece is a member of the European Union since its establishment 

and also a member of other major or minor alliances with neighboring 

countries and worldwide establishments,  NATO, OECD, IMF, and UN, 

to name a few.  

Because of its  geostrategic position, Greece has been a trade hub since 

the ancient times stretching a wide maritime tradition in the 

Mediterranean and worldwide. Nowadays and as Dr. Karagiannis a rgues 

in his recent article in the website of the London School of Economics 

(LSE):  

“Greece has posit ioned itself as an energy hub because its location 

makes it  a natural bridge between the energy -rich Eastern 

Mediterranean and the Energy-consuming Europe”  

Moreover,  over the last  years Greece embedded its  European perspective 

and adopted strict economic measures in order to comply with the EU 

standards and absorb the losses from the economic crisis.  
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Regarding demographics and according to the last populatio n census that  

took place in 2011, the population of Greece is 10.816.286 people.  

Greece belongs to the developed countries and in 2016 had a GDP (Gross 

domestic Product) of 175.9 billion €.  The Greek economy is mostly based 

on services and retail,  as we re trieve from the Hellenic Statist ical  

Authority.   

This short description of the Greek economy and the data that we 

presented above, give us a preliminary picture of the social status of 

Greece. Admittedly,  the last  decade has found the country struggling to  

adapt to a new economic and social environment. The global economic 

and bank crisis of 2008 found Greece unprepared and thus the country 

entered a depression period and debt crisis.  The immediate effects of 

this turbulence were visible in a big decrease o f the Gross Domestic 

Product year by year and an increase of the unemployment rate,  

especially for youth. The policies that were implemented did not succeed 

in making the economy to recover until the moment we speak. In 

contrast , one would argue that some sets of measures during last  decade 

made the condition worse.  

The Bank of Greece (member of the Eurosystem), has warned multiple 

times about the consequences of this phenomenon. For example,  in the 

2015 annual report  (p. 17), we find the following stateme nt:  

“Soaring unemployment and the deep economic recession have caused 

part of Greece’s human resources to migrate abroad, with alarming 

implications for the country’s demographics, public finances, pension 

system and, to the extent that those who leave are  highly-skilled, the 

quality of the remaining labour force”.  

The social condition we describe, has led a lot of young people from the 

creative class in their majority to leave the country and try to better their 

future by working or studying abroad. In its  turn,  this brain drain 

situation makes the socioeconomic environment in Greece worse,  

leading to a deeper multifaceted crisis.  In the following pages, we will  

present a l ist of studies that  took place over the last decade and 

summarize the contemporary pi cture of the economy and the society.   

b. A study of the “Hellenic Confederation of Commerce and 

Entrepreneurship” regarding the “Record of trends in 

consumer spending”.  

This study includes an analysis of economic data until the end of 

September 2017 and performs a comparative analysis  of customer 

spending. The report informs us that between 2010 and 2017 the average 

Greek household spending and private consumption decreased by 36 
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billion €,  from 152 billion € to 116 billion €.  Accordingly,  the annual 

nominal per capital  consumption in the EU is 20.000 €, 21.413 € in the 

Eurozone and in Greece to the much lower level of 12.940 €. The study 

also refers to a decreased business confidence over these years that  is 

mutually connected to the supermarket spending of e ach household. 

Namely, and if we compare the latest three years (2015 to 2017), we find 

a decrease by 41 € per month in each household (239 € instead of 280 €) 

and 9 supermarkets visits  (26.5 € each) today, while in 2015 we had 10 

visits  per month (28 € spending each).   

Moreover,  the study of the “Hellenic Federation of Commerce and 

Entrepreneurship” refers to a series of qualitative changes of the ways 

that  Greeks shop these days. For example, 51% of customers are 

reportedly awaiting to shop a product unti l i t  is on sale, while the 

corresponding percentage in 2015 was 42%. The retail sector is also 

dealing with a decrease of 33.5% in turnover in the period of 2008 -2017. 

To conclude, this report summarizes the afor ementioned with a 

pessimistic view regarding the near future of the Greek economy in the 

first place and retail  in particular.  

Among others, this study confirms the contemporary market si tuation in 

Greece and the decrease in the bargaining power of customers from the 

first years of the economic crisis and thereafter.  

 

c. Presenting the “Brain drain and the Greek crisis” article 

of LSE 

This is an article hosted in the London School of Economics (LSE) web  

page by professors Lois Labrianidis and Manolis Pratsinakis. This article 

was published on the 6 t h  of December,  2016. In their first  lines,  the 

writers admit among others that “Greece  is experiencing a new major 

wave of out-migration”. They connect this wave with the late Greek 

economic crisis and support  that “Emigration has become a survival 

strategy for many people”. Nevertheless, this flow is not only a reali ty 

for people that  are unemployed or are not able to cover their life costs 

but also for others that “see their chances of socioeconomic advancement 

severely reduced”.  

The last mentioned is an insert in the discussion of brain drain that we 

would l ike to underline.  Until  now, m ost of the articles and discussions 

around brain drain focus on the group of people that  are in need. Either 

because they lost their jobs or because they cannot find one in the first  

place.  Apart  from them, though, as Labrianidis and Pratsinakis argue 

people that stil l  are able to make ends meet are pessimistic about the 
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future and emerge to abandon the country.  As it may seem, this is an 

insert  that the government and the officials should take into account.  

According to Labrianidis and Pratsinakis, the co untry faces two major 

problems that could lead to a “cycle of underdevelopment”. Firstly,  there 

is the emigration of skil led workforce that  we mentioned above and, 

secondly, the recession and austerity that Greek economy faces. This 

note from the authors reminds us the “vicious circle” as p roposed by 

Benassy and Brezis  (2012).  

Next, the two professors point out the alarming situation that  the country 

has to deal with and propose the creation of a mechanism that will  

normalize the brain drain flow and let the country use its  own skilled 

workforce to her benefit.  This mechanism will  have the form of a 

platform that connects the migrant labor force with the Greek state and 

its institutions (universities,  research centers,  social services,  etc). The 

state should use this platform to build strong ties with the expatriates 

and promote the transfer of their knowledge and culture.  

To summarize,  the authors of this article repeat the importance of the 

implementation of a strong set  of policies from the Greek governmen t 

and a public recognition of the problem, so that,  hopefully,  in the near 

future the repatriation of many becomes reality.   

 

d. A study of the Hellenic Statistical Authority regarding the 

“Position of young people in the labor market”  

This study was performed in 2016 and published the 23 rd  of November,  

2017. The study download link as well  as the relevant infographic are 

available in the References and Appendix section, respectively.  Here,  

we will  summarize the main results of the study that  are affecting our  

study of the brain drain situation in Greece.  

According to this Hellenic Statistical  Authority study, 75.4% of young 

Greeks did not work at  al l during their studies while 20.7% did work. 

From the later, 6.3% worked without salary,  11.1% were paid and 3.3%  

worked in both occasions. At the time of the study, 55.8% of young 

people who have a permanent job position work outside their educational 

program while 38.7% work within. The study continues by capturing the 

reasons why the respondents did not continue t heir studies.  36.4% of 

them found that they had reached a satisfactory level of studies while 

28.2% of them needed to work immediately.  13.2% said that it  was 

difficult to cope with a higher level of studies and 5% referred to the 

high costs that a higher level of studies would bring.  



 

53 

Anastasios Anastasopoulos   Copenhagen Business School  

Next, the study describes the way that  young people succeed in finding 

a job position. 39.9% of them found i t through relatives and friends while 

18% found it through a straight connection with the employer. 14.5% 

used vacancies on the news and just 5.1% were helped by education and 

training providers and 2.4% by the state organization for the unemployed 

(OAED). After that  we find how useful at work these young Greeks found 

their education program. In the category of people th at  completed the 

Gymnasium (15 years old/ 9 years of education), 36.3% of them found i t 

very useful and 55.1% at a minor level or not at al l.  People who finished 

the Greek Lyceum with or without some short training programs after 

that  (18 years old/ 12 years of education), in a percentage of 58.1% 

argued that it  was very useful while 34.7% replied that it  was at a minor 

level or not at  al l.  Next,  young Greeks that  managed to finish a third -

grade program replied the following way. 77.6% of them found their 

studies very or at some extent useful whereas 16.8% said that it  was 

useful at a minor level or not at  all.   

Another point of the study concentrates on the studies that were the most 

useful in the labor market. The results show that in education sciences 

71.4% found their studies useful, 59.9 % in Physics,  Mathematics,  

Chemistry,  54.4% in Business and Law, 54.4% in Security services, 

Transport and Tourism, 54.3% in Health Sciences and lastly 47.4% in 

Information Technology and Communication.  

The study concludes with a section regarding the unemployed who feel  

ready to migrate in order to find a job position and start working. 38% 

said that it  was not in their plans, 28.6 % agreed but only within Greece, 

15.6% felt  ready to migrate within EU and accordingly 9 .9% replied 

positively for EU and any other destination in the world.  

1.  A short note on these data  

The results we describe above offer a modern portrayal of how young 

Greeks are connected with the labor market. Since the first section of 

the results, it  is  obvious that at  a young age and while they study, young 

Greeks have a minor connection with the labor market as 75.4% of them 

did not work at  al l.  Next, we find that as long the respondents attend a 

higher education level, the more useful it  is on their jo b hunt.  Also, the 

peer and relative support  is  strong in this job hunt. Lastly,  we underline 

the high percentage of the unemployed that feel ready to move in order 

to start working, not only within Gree ce but also abroad at  a rate of 

25.5%. The latter supports the reason we picked this topic,  after all.   
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e. Presentation of the Hellenic Statistical Authority’s report 

regarding “Living conditions in Greece”  

This official report is issued by the Hellenic Statistical Authority six  

times per year and pictures the latest conditions on the Greek economy. 

According to the authors,  they present the latest  data and long -term 

social  trends regarding the living conditions,  life quality,  poverty and 

social exclusion. The latest edit ion of this study was published on the 

3 rd  of November 2017 and below, we made a selective choice of the parts 

that  are mostly relevant with the Greek brain drain crisis.  All in all,  we 

try to investigate the reasons that  led to this crisis and understand the 

whole picture of this human circulation and its near-future trend.  

We begin with some data about the demographics of Greece. In page 15 

of the study report , we find that in 2008 (year one of the Greek crisis),  

the average age that women gave birth was 30.2 years while in 2015 it  

was 31.3 years. Overall,  the total fert ility rate was 1.5 and 1.3 per woman 

respectively.  

Next, there is  a list of employed and unemployed Greeks in pages 30 -31 

of the report .  There we find that  in 2008 the employed Greeks were 

4.610,5 million, the unemployed 387.9 thousands and the total  

unemployment rate at 7.8%. As the country entered a deeper economic 

crisis, the worst year in the labor market was 2013, as the employed were 

3.513,2 million, the unemployed were 1.330,4 million people and the 

total  unemployment rate escalated up to 27.5%. In 2016, we find these 

figures 3.673,6 million, 1.130,9 million and 23.5% respectively.  

Moreover,  the long-term unemployed were 60.209 people in 2008, 

reached 462.412 people in 2014 and were 375.097 people in 2016. 

During the years that  the economic crisis lasted, the unemployment rate 

increased on average in whole Europe as the figures on p. 41 show, but 

the comparison with Greece is disappointing. For example, the 

unemployment rate in Greece was 7.8% while in Europe it  was a bit  

lower at  7.0%. In 2013, when the rate was 27.5% in Greece, in the EU it  

reached 10.8% while the last year (2016) it fell to 23.5% in Greece and 

to 8.6% in the EU.  

As a result,  there were 1.171.063 people that were living in a household 

where no one was working in 2013 when, in 2008, the same figure was 

463.807 people. The last year it  fell just below one million, at 998.495 

people (P. 39).  In these households, among others, we find a worsening 

in the living condition in terms of conveniences that are given in  the 

western world. For example, in page 107 of the study report we find that 

the households that had a central heating connection were at a rate of  

76.0% in 2008, fell  to 35.4% in 2014 and were 41.5% the last year  

(2016). In terms of personal convenience and relaxation, Greeks were 
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also in a worse condition in 2016 comparing with 2008, as the people 

who were able to vacate on personal trips for at least 4 overnight stays  

were 2.668,3 million and 4.106,2 million respectively (p. 125).  

To summarize,  the presentation of this study was the latest footprint of 

the Greek economy and society as the Hellenic Statistical Authority 

supports. At first , we underline the demographic issues that Greece faces 

and the issue of the ageing population. Moreover, Greeks seem to 

postpone to give birth as the data show. The l iving conditions in each 

household are in a worse condition nowadays and the inequality issues 

in the society are emerging. At last ,  it  is  obvious that  an unemployment 

rate of 23.5% cannot be sustainable for  long, as i t  creates instabilities in 

people’s lives and undeniably enhances the brain drain phenomenon.  

f. The study of Endeavor Greece, an active worldwide Non -

Governmental Organization (NGO)  

Endeavor was established in 1997 as a Non-Governmental Organization 

about entrepreneurship,  aiming to support  newfound entrepreneurs 

worldwide but especially in developing countries. Their first offices 

were opened in 1998 in Chile and Argentina. Shortly,  they opened their 

offices in Brazil,  Uruguay, Mexico, South Afr ica,  Colombia,  Turkey,  

North America and Egypt.  Thus, they succeeding in creating a worldwide 

platform for entrepreneurs to communicate, strategically plan, support  

each other and help their countries grow. In 2012, it  was their first office 

that was opened in Europe and it was in Greece, Athens. Thereafter, they 

started supported Greek entrepreneurs, help them enter the market and 

find capitals but also, Endeavor Greece conducts market researches and 

studies.   

Here, we are going to unfold their study regar ding the creation of jobs 

for youth in Greece and also present an infographic about the Greek 

human capital abroad and its activity.   

“Creating jobs for youth in Greece”  

This study informs us that  during the last  six years of the economic 

crisis,  Greece lost 25% of its GDP. Historically speaking, losses of this 

size in Europe happened only after World War 2. In other European 

countries of the south that face economic crises nowadays the 

corresponding losses are -6% in Portugal and -6% in Spain. This loss of 

25% in GDP terms, means that the economic activity in Greece is facing 

a period of stagnation. For example, we find in the study of Endeavor 

Greece that the Greek business sectors face the following losses:  

-78% in cars  
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-70% in construction  

-70% in advertising 

-36% in tourism 

-35% in retail  

-26% in industrial  production  

The only sector that  managed to survive the crisis and slightly grow was 

agricultural production that  increased by 10%. Nevertheless, the whole 

picture shows that between 2008 and 2013, 9 53.874 jobs were lost  

totally.   

Furthermore, the study shows a low quali ty of employment in Greece as:  

 88% of workers responded that the compensation is not fair  

 72% of workers replied that the career path is not clear  

 71% of workers said that the company they work does not invest  

in training 

 70% of workers replies that role and qualification do not match  

 55% of workers believe that  their work hours are not acceptable  

 

Another part of the study that  is  worth to mention is that , at  the moment  

of the study, 87% of job openings in the Greek market require at least  

two years of relevant practical  experience and, hence, young people feel  

disconnected from the labor market.  Nevertheless, young people report  

that they feel ready to relocate in Greece (55%) and abro ad (46%). The 

study suggests that  one of the reasons may be that  they fe el global at  an 

extent of 85%.  

Below, we present the infographic that  Endeavor Greece created, 

succeeding to summarize some important figures about the Greek brain 

drain.  The numbers show us how important is this loss of human capital  

for the country and how costly it is  to educate people that finally cannot 

stay in their home country and offer their added value, tax and creativity,  

after all .  The estimated 12.9 billion € of contributi on that  Greece losses,  

equal to the 7.3% of last year’s Gross Domestic Product (GDP). 

Regarding the population that left , the study estimates that  they are 

between 350.000 and 427.000 since the beginning of the economic crisis. 

If  we compare i t to the tota l  population of the country,  we find that  

8.165.871 people out of 10.816.286 are 15 -70 years old. The comparison 

of the numbers of those who left and the potentially economically active,  
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strengthens the argument that  the tackle of brain drain should be of high 

priority.   

 

Endeavor’s in fographic on Greek  human capi tal  f l igh t   
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g. Hellenic Statistical Authority’s study about “The Greek 

Economy”  

This study was published on the 24 t h  of November 2017 and describes 

the latest trends and figures of the Greek economy. It provides key 

economic information “in a clean and comprehensive manner”, as the 

authors say. We begin with the data about private consumption from 

2008 and thereafter. In 2008 the economy faced a decrease of -2.3% and 

the next years as follows: +2%, -7%, -6%, -6.4%, -1.4%, 1.2%, and -

1.5% in 2016. This decrease in spending followed the Gross Domestic 

Product (GDP) of the country,  which was recorded as follows (billion 

€):   

 242,0 in 2008 

 237,5 in 2009 

 226,0 in 2010 

 207,0 in 2011 

 191,2 in 2012 

 180,7 in 2013 

 178,7 in 2014 

 176,3 in 2015 

 174,2 in 2016 

As it is also mentioned in the study of Endeavor Greece, such a decrease 

in terms of GDP (more than 25%) happened only during Wo rld War 2 in 

the European countries and undeniably puts the Greek economy in a 

difficult position.  

As a consequence of a decreased GDP and increased lending, the 

percentage of loans to GDP increased by 71,4%, as it  was 109,4% in 

2008 to climb up to 180,8% in 2016 and is by far the highest in the 

European Union which managed to average a 83,5% in 2016. The deep 

crisis of the Greek financial  sector is also mirrored in private lending, 

as the data show that  it  is decreased every year after 2009 from -4,0% to 

-1,5%. 

In another section of data,  we find the total  figures of production of  

goods and services,  which were 386.427 billion € in 2008 to reach 

272.803 bill ion € in 2016. This loss in production was accompanied by 

a wide decrease in investment in the priva te and public sector and a 

reduced spending of each household. Yet,  individuals did not spend less 

only because of loss in production, but also because they earn muss less 

these days in comparison with 2008. That year,  the gross amount of 

employee compensa t ion was 82.947 billion €,  started to decrease every 

year after 2009 to reach 58.384 billion € in 2016. This equals to a 30% 
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loss in bargaining power of employees totally which was also affected 

by an increase in tax payments.  

Nevertheless, individuals were not the only ones that faced a tax 

increase, as taxes in production, imports, profit and VAT escalated as 

well.  Trade balance is also decreasing every year,  as a result of reduced 

production within the country.  In the financial sector,  banks face a 

decrease of 600 mill ion € the last  6 years because of the crisis and the 

reduced domestic deposits that  were -23.2% in 2015. Due to the bank 

run which was imminent in the summer of 2015 and just  a week before 

the Greek referendum, the measure of capital control  was implemented 

which means that each individual is able to withdraw 60€ per day, 

maximum.  

The next study we believe that is relevant with all the aforementioned is 

“Greece in Figures” by the Hellenic Statistical Authority.  This is a study 

that  is  issued four times per year and here,  we analyze the latest  version 

that was published in October 2017. The study pictures the current  

demographic,  social  and economic facets of reality.  Of course,  a lot  of  

figures that are in this study report were analyzed abov e so, here we are 

going to refer to the new inputs only.   

We start with the figures about the Greek deficit which is steadily the 

double or triple of the European average. For example, in 2012 the Greek 

deficit reached -8.9% while in EU 28 it  was -4.3%. Next year, 2013, the 

condition became even worse as it  reached -13.1% while in EU 28 it was 

-3.3%. The following two years the deficit was -3.7% and -5.9% 

respectively while the EU 28 managed to stabilize its  deficit around -3% 

in 2014 and -2.4% in 2015. As it was mentioned above, Greece has by 

far the highest debt per GDP in Europe and the continuous deficits  fend 

off every measure that tries to overturn the economic conditions.   

This study also refers to the trends in major economic sectors. For 

example,  they underline the risk of the reduced construction activities  

in the country and energy production. In opposition with what happens 

in the rest  Europe, where investments in green energy are supported by 

local governments,  Greece has a long distance to cover  in terms of taking 

advantage of its full potential. Returning to economic figures, we notice 

the higher level of people that  face the risk of poverty as they were the 

35.7% of total  population in 2015 when in EU 28 i t was around 23.8%. 

This condition is a lso worsen by the reduced public and private 

investment in health sector. For example, in 2011 the total amount of 

investment was 18.835,7 million € and i t kept reducing every year to 

reach 14.130,9 million in 2015.  
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h. “Youth unemployment and intra -generation relations in 

Greece”  

This is a study that was released in July, 2017 from the independent Von -

Governmental Organization (NGO) “DiaNEOsis”. For this study, 1.500 

young Greeks were interviewed and for 500 of which, their parents as 

well. As the ti tle sugges ts,  this study is concentrated on youth 

unemployment,  the intra-generation relations they develop and a series 

of social matters that Greek young people face within their country 

nowadays. This study is only a part of a pan -European study within 

CUPESSE program, a wide European research study that wishes to map 

youth unemployment, from data of eleven countries and under the wing 

and coordination of Heidelberg University. Hence, “DiaNEOsis” is 

responsible for the Greek part of the study, a 315 page study tha t will be 

accompanied by complementary studies in the future.   

The main parts of the study deal with structural  and culture factors that  

enhance youth unemployment in Greece. One critical argument that the 

study brings to the table is if the relations of G reeks with their parents 

affect their stance towards the labor market,  unemployment but also their 

aspirations and dreams for the future. The results show that  48.2% of 

young Greeks 18-35 years old say that  their parents or relatives support  

them economically.  Furthermore, a percentage of 14.4% of young Greeks 

estimate that  it  is possible/very possible for them to find a job in the 

next six months while the rest are more pessimistic.  According to the 

study, 41% feels ready to migrate to any other country in  order to start  

working while 46% totally would migrate within Greece. Here we should 

remind, the youth unemployment rate in Greece, which during the last 

year variates from 40.2% to 47% depending on the month of 

measurement.  Seasonality plays an important  role in the forming of these 

rates because of tourism which is increased during the spring/summer 

months.  

Later on, the study focuses on qualitative factors that shape these young 

people’s behavior. For example, the study shows that young Greeks feel  

less ready to take risks in their lives comparing with their parents, state 

institutions appear less trustworthy in their eyes, play a more passive 

role in social phenomena or towards their future and take part  in less 

collective actions.   

Returning to the numbers section, the mapping of young Greeks shows 

that  38% of them are living in Athens and 60% of them are single (just  

22% of them have kids). Moreover, 48.4% argued that  during the last six 

months it was impossible for them to save money while their pare nts 

supported that at a rate of 76.4%. Young Greeks believe that  the main 

institution that can tackle unemployment is the government/parliament 
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(78%), 73% believe that the EU can support towards this direction as  

well while the ones that  believe that emplo yers can play an important 

role and create job positions are at  a rate of 52%.  

Nevertheless, young Greek’s parents appear to be more pessimistic 

regarding their kids future,  as 55.4% of them support that their kids will  

face more adverse living conditions  from them, while the young people’s 

percentage that believe the same are 28.6%.  

Later on, the study researchers present their effort to categorize the 

participant’s att itude in four different category segments:  

 Family Traditionalists  

 Social Active 

 Well Off Systemics  

 Well Off Experiencers  

After this categorization, they connect each segment in which young 

Greeks and their parents belong with the young Greeks unemployment  

possibility.  These connections are best summarized in the picture that 

follows:  

 

Endeavor’s in fographic  on children and paren ts segments ,  ch ildren  in  ver t ical ,  

paren ts  in  horizon tal  
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On the vertical  axis we find the kid’s segments while in the horizontal  

we find the parent’s. All in all , the study researchers summarize in their  

statement that  a higher unemployment level in the young can be triggered 

and influenced by a set of arguments that  their parents support,  for 

example low education levels, economic friction or low confidence 

towards the institutions.   

i. The Greek political scene and the economic measures  

A merger of all  the information about the Greek economy and society 

that  we present in this study as well  as some references to the central  

political scene in Greece, can help us shape a complete picture about the 

contemporary matters and problems of young people in Greece, and 

people of the creative class in particular.  As i t was mentioned above, 

two thirds of the people that  leave the country are well -educated, 

knowledge workers in other words.  The total  recognition of each aspect 

of the social conditions in Greece, as well as of what these people believe 

about their living conditions,  we believe that  will help towards the goal 

of keeping connections with the people of brain drain and possibly 

bringing them back in the future.   

Since 2008, when the economic and bank crisis appeared in the world, 

Greece also faced a turbulence in i ts political  scene, a debt crisis,  

extreme unemployment rates and a migration stream, to name a few. 

Inhabitants saw their wages decreased and apart from tha t, came across 

higher tax bills . In economic terms, banks were facing a bailout and ran 

out of cash, as people felt that their deposits were at risk and started 

withdrawing their money. To stop phenomena like this, the government 

implemented the capital  controls measure which means that  each 

individual is able to withdraw 60€ per day, maximum.  

Regarding unemployment in the country and as the Hellenic Statist ical  

Authority’s data show, it  kept escalating to reach 27.5% in 2013 and was 

shaped around 23.5% in  2016. Yet, this figures are for the whole range 

of the unemployed and do not represent the youth unemployment rates 

(below 25).  The latter were maximized in 2013 to reach 60% while 

during 2017 they variate from 40.2% to 47%. This unemployment crisis 

for the young happens even if for the young, lower wages were officially 

implemented by the government.  Hence, young people in Greece face the 

unemployment crisis and the wage decreases at a worse extent, 

comparing with the general  population. Moreover, as the selected studies 

above argued, young Greeks feel less trust towards the institutions.   

Moreover,  young Greeks cannot feel  that the economic crisis in their 

country has ended, as the Memoranda of Understanding (MoU) that  are 

implemented since 2010 in the Greek economy, dictate cuts in social  



 

63 

Anastasios Anastasopoulos   Copenhagen Business School  

benefits  and public investment.  These measures are also in accordance 

with Hellenic Stabili ty and Growth programs and Economic Adjustment  

programs as Dr. Özgün Sarımehmet Duman  insists in her article in the 

London School of Economics (LSE) website. Regarding privatisations 

that  have been of high priority of the Greek government and the 

European partners,  she argues that:  “the Greek Authorities intended to 

transform the privatization process into a non -political and rather  

technical phenomenon” but still ,  “Privatisation, however,  is  still  very 

political”. Hence, we find that the Greek government tries to remove the 

political ascent from topics that are quite political in the first place. This 

reminds us what the “DiaNEOsis”  study we analyzed above found, that  

young Greeks nowadays participate in less social  and communal 

activities.  

These austeri ty measures do not leave enough room for new job openings 

in the whole market but especially in the sectors that  mostly affect the 

education and employment of young people of the creative class. These 

statements are well  supported by the lists of employment per sector from 

1997-2016 that the Hellenic Statistical Authority publishes. For 

example,  in the “Education” sector, we had a pea k of employment during 

2009, but today the people who are employed in the sector reach the 

levels of 2003. Apart from the insufficiencies in teaching personnel,  in 

the sector of “Scientific Research and Development” we find today’s 

levels to be similar to those 12 years ago between 2004 and 2005 while 

the peak level of active scientists and researchers employed was in 2009. 

Therefore, we come across a strategic choice of the government to 

restrict  the funds for education and research.  

 

5. PRIMARY DATA, ANALYSIS AND RESULTS 
 

In this chapter, we will present the analysis of our primary data and the 

results they brought.  To do that , we follow the rules that we analyzed 

previously in the methodology chapter and later on we check if the 

results of the study answer our research questions. To make this possible,  

we deployed a two cycle coding procedure (Miles et  al, 2013).  

 

a. First Cycle Coding 

At this point,  we used the word processing software NVivo. The three 

interview transcribed texts were the input to the software and we ran a 

query about word frequency. The software user has many options 
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regarding the query, i .e.  the minimum word characters,  the total  word 

count or the grouping of words.  We chose to search for words that  were 

consisted of 3 characters or longer,  so  that  words like “I”,  “a”,  “to”,  “an” 

were omitted. The reason is that  these words appear very often while we 

speak, but in a word frequency query they do not offer useful information 

(regarding our study topic). Also we chose to run a query with stemmed 

words,  so that  the same root words would be grouped together (i.e. work, 

worked, working). After these adjustments, we ran the query (full  table 

of results available in Appendix) in a total of 8.633 words. So, let’s make 

a few comments on these findings.  

In the first posit ion we find the word “yes” (86 t imes), which is a very 

common response during a dialogue, yet i t  offers no contribution at this 

point and it  is discarded. The same applies for words like “actually”,  

“course”, “year”,  “also”, “first” and the  relevant.  We keep them on the 

list because we will need them later during the Second Cycle coding, but 

at the moment they do not offer an explanation separately.   Then we have 

a set of words that appear very often in the interviews but they do not 

lead us to a clear understanding, as they refer to the interviewee’s 

activity,  i .e.  working (71 times),  or studying (69 times). “Greece” 

appears 66 t imes while “Denmark” appears 31 times. This can be 

perceived only as a hint that the respondents tend to speak mor e about 

their home country.  Then we have “mean”, “believe” or “think” (39, 32 

and 28 times accordingly) which are the first three main verbs that  are 

used to express the respondents’ thoughts and express their beliefs.   

Later on, we find “motives” (or motive, motivation, motivated) in the 

11 t h  place,  with a total appearance of 30 times. We take this as a first  

sign that our respondents consciously talk a lot a about their motives. Of 

course,  there are a lot of other ways to express a motive or a goal,  in a 

more explorative way. “Think”, for example, appears 28 times while 

“job” and “position” appear 46 times collectively (24+22). The 

respondents also talk a lot  about “conditions” (23 times),  showing their 

concern about working, social or studying conditions.  Then there is a 

group of words that belong to the education topic, such as “university”,  

“program”, “research”, “teacher”, “school”, “students” or “educational” 

that  appear 132 times collectively and, at  least show us the importance 

of this topic.  Unfortunately,  “crisis” is  discussed a lot (17 times),  while 

“migrate” (or migrated, migrating, migration) appear 17 times. 

“Government” on the other hand, appears 13 times, showing us a general 

connection with the problem. “Decision” and “future” appear 12 times  

each, also showing that  they are relevant with the brain drain situation 

we discuss.   
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At last , “salary” attracts our attention as it  appears 11 times during the 

interviews and “identity” or “need” appear 10 times each. “Dream” on 

the other hand appears 7 times, “security” 6 times and “creativity” 5 

times.  

As we said above, this is our first note from the coding results. Separate 

words can give us the tone of the text and also raise the importance of  

the topics that were discussed but, no matter how important these results 

may be, we have to proceed in a deeper analysis below, so that we can 

draw concepts and patterns from the results.  

 

b. Second Cycle Coding 

After the first processing of the data, now we will concentrate in a 

further analysis of the coding of results  and their critical  review. This 

will happen in the next three sub-chapters:  

 Distinct  topics and pattern codes  

 Critical review, comments and special issues  

 Discussion of relevant interview excerpts  

 

1.  Distinct topics and pattern codes  

To make this feasible, we exported the coding data from NVivo softw are 

to an excel fi le so that we could edit and group them. This process led 

to the following topics and pattern codes ,  which were made by our own 

process. But, before we present the pattern codes we should notice that 

the words were grouped according to their meaning in the text, as  

sometimes the same word can be given a positive or negative meaning 

according to its  surrounding words. (i .e.  “ bad  joke”, “not bad  at all”).  

So, let’s introduce the pattern codes.  

Words relevant with “work”  

Word Length Count 
Weighted Percentage 

(%) 
Similar Words 

working 7 71 1,69 work, worked, working, works 

job 3 24 0,57 job, jobs 

position 8 22 0,52 position, positions, positive 

company 7 11 0,26 companies, company 

salary 6 11 0,26 salaries, salary 

economic 8 10 0,24 economic, economically 

engineering 11 10 0,24 engineer, engineering 

mechanic 8 8 0,19 mechanic, mechanical, mechanics 

invest 6 8 0,19 

invest, invested, investment, 

investments 
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funds 5 6 0,14 fund, funding, funds 

worker 6 6 0,14 worker, workers 

colleagues 10 5 0,12 colleague, colleagues 

projects 8 5 0,12 project, projects 

employee 8 4 0,1 employee, employees 

  201 4,78  
 

Words relevant with “education”  

Word Length Count 
Weighted Percentage 

(%) 
Similar Words 

studying 8 69 1,65 studied, studies, study, studying 

course 6 40 0,95 course, courses 

university 10 22 0,52 universities, university 

program 7 20 0,48 program, programming, programs 

research 8 20 0,48 research, researcher, researchers 

teacher 7 20 0,48 teacher, teachers 

school 6 19 0,45 school, schools 

students 8 18 0,43 student, students 

educational 11 13 0,31 

educate, educated, education, 

educational 

engineering 11 10 0,24 engineer, engineering 

academic 8 9 0,21 academic, academically 

teach 5 8 0,19 teach, teaches, teaching 

theories 8 7 0,17 theories, theory 

curriculum 10 6 0,14 curriculum 

funds 5 6 0,14 fund, funding, funds 

theoretical 11 6 0,14 theoretical 

degree 6 5 0,12 degree 

bachelor 8 5 0,12 bachelor, bachelors 

graduated 9 5 0,12 graduate, graduated, graduation 

schedule 8 4 0,1 schedule 

supervisor 10 4 0,1 supervisor, supervisors 

  316 7,54  

 

 

Words relevant with “sentiments” (expressions, feelings or emotions)  

Word Length Count 
Weighted Percentage 

(%) 
Similar Words 

mean 4 39 0,93 mean, means 

believe 7 32 0,76 believe, believed, believes 

motives 7 30 0,72 

motivate, motivated, motivation, motive, 

motives 

think 5 28 0,67 think, thinking 

conditions 10 23 0,55 condition, conditions 

find 4 17 0,41 find, finding 
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want 4 17 0,41 want, wanted 

people 6 16 0,38 people 

opinion 7 15 0,36 opinion 

happen 6 14 0,33 happen, happened, happens 

migrate 7 14 0,33 migrate, migrated, migrating, migration 

achieve 7 13 0,31 achieve, achieved 

feel 4 13 0,31 feel, feeling 

follow 6 13 0,31 follow, followed, following 

decision 8 12 0,29 decision, decisions 

future 6 12 0,29 future 

identity 8 10 0,24 identity 

need 4 10 0,24 need, needs 

reason 6 10 0,24 reason, reasons 

discuss 7 10 0,24 discuss, discussed, discussing 

get 3 10 0,24 get, gets 

help 4 10 0,24 help, helped, helpful 

make 4 10 0,24 make, makes, making 

problem 7 10 0,24 problem, problems 

return 6 9 0,21 return, returning 

understand 10 9 0,21 understand 

experience 10 8 0,19 experience 

goal 4 8 0,19 goal, goals 

political 9 8 0,19 political 

communication 13 7 0,17 

communication, communities, 

community 

dream 5 7 0,17 dream, dreamed, dreams 

family 6 7 0,17 family 

social 6 7 0,17 social, socializing 

change 6 6 0,14 change, changed, changes 

interested 10 6 0,14 interested, interests 

tell 4 5 0,12 tell 

answer 6 5 0,12 answer, answered 

apply 5 5 0,12 applied, apply 

create 6 5 0,12 create, created, creates 

creativity 10 5 0,12 creative, creativity 

leave 5 5 0,12 leave, leaving 

living 6 5 0,12 live, living 

equal 5 4 0,1 equal, equality, equally 

learn 5 4 0,1 learn, learned 

life 4 4 0,1 life 

pushed 6 4 0,1 push, pushed 

role 4 4 0,1 role 

experienced 11 3 0,07 experienced 

  528 12,64  

 

Words relevant with “action” or imply activity  

Word Length Count Weighted Percentage (%) Similar Words 

working 7 71 1,69 work, worked, working, works 

studying 8 69 1,65 studied, studies, study, studying 

started 7 21 0,5 start, started 

happen 6 14 0,33 happen, happened, happens 
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migrate 7 14 0,33 migrate, migrated, migrating, migration 

achieve 7 13 0,31 achieve, achieved 

finished 8 13 0,31 finish, finished 

follow 6 13 0,31 follow, followed, following 

stay 4 11 0,26 stay, stayed 

need 4 10 0,24 need, needs 

discuss 7 10 0,24 discuss, discussed, discussing 

get 3 10 0,24 get, gets 

help 4 10 0,24 help, helped, helpful 

make 4 10 0,24 make, makes, making 

return 6 9 0,21 return, returning 

reach 5 9 0,21 reach, reached, reaching 

see 3 9 0,21 see 

understand 10 9 0,21 understand 

ask 3 8 0,19 ask, asking, asks 

decided 7 8 0,19 decide, decided 

move 4 8 0,19 move, moved 

teach 5 8 0,19 teach, teaches, teaching 

invest 6 8 0,19 

invest, invested, investment, 

investments 

dream 5 7 0,17 dream, dreamed, dreams 

offer 5 7 0,17 offer, offered, offers 

open 4 7 0,17 open 

change 6 6 0,14 change, changed, changes 

attended 8 6 0,14 attend, attended, attending 

bring 5 5 0,12 bring 

made 4 5 0,12 made 

solve 5 5 0,12 solve 

tell 4 5 0,12 tell 

answer 6 5 0,12 answer, answered 

apply 5 5 0,12 applied, apply 

create 6 5 0,12 create, created, creates 

leave 5 5 0,12 leave, leaving 

active 6 4 0,1 active, activities 

combine 7 4 0,1 combine 

learn 5 4 0,1 learn, learned 

play 4 4 0,1 play, plays 

prepare 7 4 0,1 prepare, prepared, prepares 

pushed 6 4 0,1 push, pushed 

searching 9 4 0,1 search, searching 

select 6 4 0,1 select, selection, selects 

support 7 4 0,1 support 

compare 7 3 0,07 compare, comparing 

continue 8 3 0,07 continue, continued 

contribute 10 3 0,07 contribute, contribution 

  483 11,54  
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Words relevant with “motives” (or implying motivated activity)  

Word Length Count 
Weighted 

Percentage (%) 
Similar Words 

working 7 71 1,69 work, worked, working, works 

studying 8 69 1,65 studied, studies, study, studying 

greece 6 66 1,57 greece 

mean 4 39 0,93 mean, means 

believe 7 32 0,76 believe, believed, believes 

denmark 7 31 0,74 denmark 

motives 7 30 0,72 

motivate, motivated, motivation, 

motive, motives 

think 5 28 0,67 think, thinking 

job 3 24 0,57 job, jobs 

position 8 22 0,52 position, positions, positive 

university 10 22 0,52 universities, university 

research 8 20 0,48 research, researcher, researchers 

crisis 6 17 0,41 crisis 

country 7 16 0,38 countries, country 

migrate 7 14 0,33 

migrate, migrated, migrating, 

migration 

achieve 7 13 0,31 achieve, achieved 

greek 5 13 0,31 greek, greeks 

decision 8 12 0,29 decision, decisions 

future 6 12 0,29 future 

company 7 11 0,26 companies, company 

friends 7 11 0,26 friend, friendly, friends 

salary 6 11 0,26 salaries, salary 

stay 4 11 0,26 stay, stayed 

choice 6 10 0,24 choice, choices 

identity 8 10 0,24 identity 

need 4 10 0,24 need, needs 

economic 8 10 0,24 economic, economically 

get 3 10 0,24 get, gets 

help 4 10 0,24 help, helped, helpful 

make 4 10 0,24 make, makes, making 

return 6 9 0,21 return, returning 

academic 8 9 0,21 academic, academically 

understand 10 9 0,21 understand 

control 7 8 0,19 control, controlled, controls 

decided 7 8 0,19 decide, decided 

field 5 8 0,19 field, fields 

goal 4 8 0,19 goal, goals 

master 6 8 0,19 master 

political 9 8 0,19 political 

teach 5 8 0,19 teach, teaches, teaching 

invest 6 8 0,19 

invest, invested, investment, 

investments 

communication 13 7 0,17 

communication, communities, 

community 

dream 5 7 0,17 dream, dreamed, dreams 

social 6 7 0,17 social, socializing 

compensation 12 6 0,14 compensate, compensation 
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system 6 6 0,14 system, systems 

chance 6 6 0,14 chance, chances 

change 6 6 0,14 change, changed, changes 

curriculum 10 6 0,14 curriculum 

direction 9 6 0,14 direct, directed, direction 

interested 10 6 0,14 interested, interests 

security 8 6 0,14 security 

worker 6 6 0,14 worker, workers 

attended 8 6 0,14 attend, attended, attending 

environment 11 5 0,12 environment 

create 6 5 0,12 create, created, creates 

creativity 10 5 0,12 creative, creativity 

graduated 9 5 0,12 graduate, graduated, graduation 

leave 5 5 0,12 leave, leaving 

living 6 5 0,12 live, living 

matters 7 5 0,12 matter, matters 

organization 12 5 0,12 organization, organized 

participation 13 5 0,12 participating, participation 

active 6 4 0,1 active, activities 

equal 5 4 0,1 equal, equality, equally 

initiative 10 4 0,1 initiative, initiatives 

learn 5 4 0,1 learn, learned 

life 4 4 0,1 life 

limit 5 4 0,1 limit, limits 

money 5 4 0,1 money 

role 4 4 0,1 role 

support 7 4 0,1 support 

become 6 3 0,07 become 

contribute 10 3 0,07 contribute, contribution 

culture 7 3 0,07 culture 

develop 7 3 0,07 develop, developer 

opportunity 11 3 0,07 opportunities, opportunity 

psychology 10 3 0,07 psychologically, psychology 

responsible 11 3 0,07 responsibility, responsible 

safety 6 3 0,07 safety 

society 7 3 0,07 society 

  945 22,53  

 

2.  Critical review, comments and special issues  

The tables we presented above were shaped by our own processing of the 

data.  The following table summarizes the code patterns.  

Code Pattern Count Weighted Percentage (%) 

Work 201 4,78 

Education 316 7,54 

Sentiments (expressions, 

feelings or emotions) 528 12,64 

Action or implying activity 483 11,54 

Motives 945 22,53 

 2473 59,03 
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At first, it  is important to notice that word s that refer to time (now, after, 

before, until,  etc.) count for a big percentage of the text. The same occurs 

for connecting words (I,  a,  an,  the,  and, that,  which, etc.).  Regarding the 

analysis we do at the moment, all these words were found irrelevant, so 

we will not make any other reference on them.  

Still ,  the percentages and the rates we present are based on the total  word 

count of the transcribed text, and we will now discuss why we believe 

this is important. As we can see, there is  a total of 22,53% of words in 

the text that are relevant with motives and motivated activity in general . 

This makes motives the biggest  category in our analysis and is a sign of 

its importance in these people’s thoughts.  The nex t  group with the most 

frequent words is  the one about sentiments (expressions,  feelings or 

emotions) at a rate of 12,64%. Having in mind that it  is not always easy 

to make people talk about or refer to their sentiments,  we highlight this  

figure as we see that the brain drain crisis generates emotions that people 

do not hesitate to talk about.  

Then, closely in the third position we find the l ist of words that are 

connected with action or imply activity (11,54%). This code pattern was 

created because we wanted to explore the connection of the brain drain 

phenomenon with the promotion of activity. In other words,  we wanted 

to search if this condition makes people take action and, if so,  at which 

direction. A further analysis of this code pattern will  be made l ater, as 

its importance becomes clearer when we take into account the 

surrounding words and phrase meanings.  

At last , we have the code patterns about education (7,54%) and work 

(4,78%) that  remind us their strong presence in our discussion about  

brain drain. As they collectively count for  the 12,32% of the total words,  

and their importance is also increased when a reference to these is made 

in a context that motives, action and sentiments flourish, we look 

forward to a deeper and more exploratory discussio n on these below.  

3.  Discussion of relevant interview excerpts  

As we saw above in the analysis of our primary data and the coding 

procedure, there are some interesting findings regarding the word 

frequency and the word categorization. The most used words show  us 

what our respondents had in mind during the interview and how do they 

feel  about the contemporary social issues of Greece. Nevertheless, we 

believe that  the coding analysis of the interviews is not exhausted in the 

word frequency queries,  as we found k ey phrases in the transcribed texts 

that  complete the presentation of our primary data.   
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As the whole of the transcribed texts are available in the Appendix, at  

this point we are going to refer to the key phrases we picked and the 

topic they belong to.   

Economic crisis  

Firstly,  we found several  references in the economic crisis and its 

consequences in the Greek society.  As Dimitrios puts it ,  “ it  was so hard 

to find a job which would compensate you for the time you spent, or to 

offer you a big economic help” .  Later on, as we discuss about the 

consequences of the economic crisis on research, he notes that:  

“An average PhD compensation was around 1000 €, but now, those who 

get a compensation, because not everybody gets it ,  earn a lot  less than 

600 €, so most researchers need a second job to make ends meet”.   

In our second interview, Stefan also refers to the crisis as he says that  

during crisis:  

“ the bar was pretty high, it  was so hard to find a job there,  and, eh, 

unfortunately, even i f you could f ind something , the salary was so low,  

in comparison with the working hours that were extended ” .   

Then, we have Kostas who also refers multiple times to the economic 

crisis,  as he says that:  

“ if  you wanted to become a teacher, it  was almost impossible, because 

the last  hiring year was 2007, so after I finished it  was impossible to 

take a position as a teacher in a public school,  except some positions in 

some private education schools, which were very few ” .   

Then he continues by saying that we have “a lack of investment in 

Greece”, to state a li ttle later that:  

“Ok, so at  first I  don’t believe that anybody would leave Greece had we 

not the economic crisis,  so, in my view, I like my country so much and I 

love my country so much that I wouldn’t want to leave, it’s  the crisis  

that pushed me and the social situation. I  mean that even if  I  had a job, 

the crisis creates other problems as well , so that pushed me out ” .   

At last  and when we discussed with Kostas the sources of the problem, 

he refers to the high unemployment rate, sa ying that:  

“Simply,  the biggest problem is that people are unemployed, so that’s it .  

So, when the country faces an adverse f inancial  situation, people will  

migrate for studies or work unless this is  corrected”.  
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Structural issues in education and workplace  

This is also a topic that was raised during the interviews several t imes, 

as our respondents had relevant experience when they were in Greece. 

With regard to educational matters,  all  of our respondents referred to the 

underfunding of education and research in Greece but also to some study 

quality matters.  So, let’s present exactly what the interviewees said:  

“ it  was too hard to combine the studies, in that school in  

particular”(Dimitrios)  

“ the master programs we had in Greece, did not f it  my needs ” 

(Dimitrios) 

“knowing how the condition was, I predicted that, at my best chance I 

could just survive” (Dimitrios)  

“anybody needs a lot  of connections so that you enter academic research 

in a Greek university” (Dimitrios)  

“research is underfunded in general” (Dimi trios) 

“The studies there offered you just  a theoretical background, there was 

no connection with the industry” (Stefan)  

“ it  was so hard to change these topics, they used to teach it year by year 

by year and I wonder if it  was updated at all actually.  And  that was a 

serious issue in the school” (Stefan)  

“the teachers didn’t and couldn’t change the curriculum they were 

teaching and it  was obvious that after some point it  was not relevant 

anymore” (Stefan)  

“ the capacities in Greece were pretty low, so there would be a lower 

possibility to reach that level” (Stefan)  

“ there was a lack in technological instruments I would say ” (Kostas)  

“I have also worked in a factory where the working conditions were 

unacceptable and miserable,  in all departments,  and talking a bout 

working hours, pressure to be more and more productive,  low salaries,  

hygiene and safety conditions” (Kostas)  

Excerpts about motivation, future,  independence and self -fulfillment  

Now, we will  refer to the transcribed text excerpts that  refer to motive s,  

goals for the future and the relevant incentives that drive people. A 

disappointing fact that  we came across is  that  al l 3 interviewees cannot 

imagine or see in their close future to return to Greece. The following 

excerpts can give the reader a clearer  picture:  
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“So, this confirmed that to migrate, regardless if  it  was studies or not,  

it  was something that was good for your future” (Dimitrios)  

“I think not” when asked if he would have achieved exactly what he 

dreamed of if  he stayed in Greece (Dimitrios)  

“Eh, no, that wouldn’t happen. The salaries were so low. Eh, probably 

I could live on my own, in a small  apartment,  but if  I  wanted to start  a  

family,  have kids and all  these things,  it  would be very hard, with these 

salaries” (Stefan)  

“Yes, it  is  enough for all these things, and you can plan for the future 

so that you feel safe for what it  can bring ” Stefan’s response when asked 

about salaries in Denmark  

“I think it was a very good choice, the study structure here, and I believe 

it matches my character and my identity, my personality,  and also my 

interests,  academically speaking or at  work” (Stefan)  

“Yes, but if  not the maximum, a pretty high level  and actually much 

higher the one I could achieve in Greece” Stefan’s response when asked 

about reaching his outmost of his potential in Denmark  

“Totally,  totally.  I  think that when you give enough space to the 

employee so he can discover his best  parts and interests, it  surely is a 

motive that makes the most out of  me” (Stefan)  

“Eh, the final decision, or the mot ivation to do it,  came when one of my 

best  friends moved first, started studying abroad, eh, yes, that was the 

time I started thinking about it  seriously” (Kostas)  

“Eh, nevertheless, thinking about the level of the basic salary in Greece 

at the moment, and  maybe if I  could get  30% more because of  experience,  

eh,  It would be really hard to support a family,  actually to marry and 

live with my wife would be ok,  but to have kids it  would be very difficult ” 

(Kostas)  

“but because the people around me and myself  h ad reached a dead end, 

eh, this made me feel sad, and I was searching ways to move forward, 

and, if  you want, to overcome it” (Kostas)  

“To do something for myself then” (Kostas)  

“We have, eh, these working conditions, this equality at work, there are 

no social  judgments,  or other criteria that will hold you down not to 

develop, eh, if  you want so and you choose a specific sector that you are 

a specialist, eh, in theory,  you can do whatever you dream and transition 

in other sectors later if  they fi t  your t aste” (Kostas)  
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“here I have the opportunity to plan for the future, dream about it  and 

it is  something that was missing from the period in Greece. Eh, and, I  

want,  to follow my dreams” (Kostas)  

Political  issues, decisions and solutions  

At last, we will present a few excerpts about political matters that are 

either responsible for the contemporary social conditions or can help 

overcome the crisis and mitigate the brain drain situation. Of course, we 

are not going to refer again to the issues of underfunding education in 

Greece, which were raised several  times by our interviewees and declare 

political decisions behind them.  

“ terrific things should happen, a lot  of  radical changes,  eh,  of course 

we need more investments as a beginning and to open job positions as 

well, and the working conditions in Greece is a field that could be 

organized by the state” (Dimitrios)  

“we should direct  more funds to several sectors ” (Dimitrios)  

“because in my opinion, brain drain is not a random or casual 

phenomenon, it  is  clearly a political issue, so only in poli tical terms one 

could solve it,  there are no tricks to solve it ” (Dimitrios)  

“Totally, of course, i t’s a central matter, and, eh, of course it has to do 

with the political  parties and the governments of Greece, but I  also 

believe that there are these structures in the EU, they have created these 

structures that,  I mean so that each country should have its own 

initiative,  because we follow some central EU decisions ” (Kostas)  

So, conclusively,  what we wanted to show above was  the dynamics of 

the interviewees’ opinions that can only be understood when we 

highlight their actual sentences. That way, we release meanings that  

cannot be understood by the presentation of the mere words. We also 

came across of directly stated or indir ectly implied motives.  They were 

present in all  of our interviews as well as the nine distinct  motives of 

the Mindsight Matrix.  

c. Answers 

So, after all this aforementioned presentation of our theory, primary and 

secondary data, let’s find out what are the answers of our research 

questions.  

Regarding our first  questions about the driving forces, we showed 

through the selection and analysis of our data the critical issues that 

Greece faces. In more detail, we came across structural issues of the 

Greek society,  economical reasons, political dec isions, and, as we 
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expected, a dominant impact of the economic crisis.  It  is worth 

reminding the over 25% GDP loss of the Greek economy during crisis,  

an unparalleled loss in a period of peace, which only happened during 

World War 2 in the western countrie s3.  Then, as people were hit by the 

economic crisis,  the economic shrinkage, the high unemployment rates 

and a period of disinvestment,  the migration alternative was the only 

viable solution for many. That way, we had the emergence of the brain 

drain phenomenon with at least 427.000 people leaving Greece until the 

end of 2015. In a country of eleven million people and almost four and 

a half million of economically active people, we can see how important 

this loss is.  Moreover,  the intra-generation relation changes we 

presented, and the low birth rate,  ring the bell  of emerging problems that  

need to be tackled soon.  

Nevertheless, this migration stream was not leveraged only by economic 

reasons. Our secondary and primary data analysis showed a clear 

connection of the motivation theory with the brain drain reality and a 

categorization of motives according to the Mindsight Matrix.  In other 

words,  people left Greece for security reasons, present or future. Identity 

fit was also relevant in our respondents’ minds as well as mastery 

motives that could not be exercised in the current Greek social  

environment.  The migration option also gave these people the 

empowerment they needed to achieve their goals and feel part of a 

society as engaged working individuals. The fr iendlier educational 

systems of the receiving country also played a role here. Moreover,  it  

was also important to find the optimism returning in these people’s mind 

when they see that they can plan for the future, dream about starting a 

family and belonging in a society that  promotes or makes these goals 

easier to achieve. Then, it  is needless to say how important this 

psychological  boost  is for the self -esteem and the sense of achievement 

in this generation. We found out that because of migration, people f eel 

that  they have achieved what they wouldn’t  in Greece and that they can 

freely plan for their future now.  

In other words, we are in front of a situation with serious consequences 

and the question is, who can intervene so as this people flow is reduced.  

Our primary data analysis showed that it  is the government the first one 

who needs to take action. The redirection of the available funds towards 

research and education and the actual educational needs of the young, 

can boost creativity and help the economy recover. Of course, this aspect 

is also connected with the working conditions and unemployment rates. 

Again, the government is  the one that  draws the framework within which 

                                                 
3 This also reminds us the Amer ican “los t  generat ion”,  as introduced by Gertrund  

Ste in,  made popular  by Ernest  Hemingway and noti f ied by Strauss and Howe (1991) .  
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the economy operates, so,  the government is the one who can take an 

initiative. Of course, one may say that these arguments are part of a  

banality,  or a trite thought. Nevertheless, as our empirical data show that  

there was no initiat ive toward this direction in the latest years. For 

example,  a first  step would be to create an officia l  web platform where 

expatriates could meet with local  companies or public services and 

exchange views and ideas. This is not a solution itself,  but we are 

convinced that , anyhow, the motherland should keep connection with its  

expatriates, take into account their opinions as if they are active 

members of the society and also make an effort so as to understand the 

motivation behind their flight. Our study shows that these motives do 

not only spring up from economic dead ends,  but also from various 

intrapsychic,  instrumental  and interpersonal motives. A web platform 

like the one we propose, can make a step in mutual understanding of 

needs and motives and probably help people work collectively towards 

this goal and, hopefully, create actual  job positions and mo tivate people 

to repatriate.  

Also, as long as the migration stream is still  underway, we showed that  

the government should take measures for the remaining population as 

well. A qualitative upgrade of the educational system would mean that 

the government supports educational programs for the less skilled people 

that  remain in the country.  An enhancement of  meaningful investment 

strategies on the one hand, and the break down or meritocracy and 

nepotism on the other, are emerging from the data that our study 

presented. It may sound as an exaggeration , but their total el imination 

has not been achieved yet.  Another aspect that  emerges, is  the  lack of 

support  for young entrepreneurs  and in general , for people that  want to 

try out their ideas. Either it  is a part  of a wide narrative or a personal 

story of each person, we showed that the young need more stability and 

refined rules as motivation to stay in their home country and establish 

their l ives.  

The last paragraph was an answer to our second research question a nd 

its sub-questions. The social system needs to become friendlier for the 

young adults and we cannot see any other first step than making an 

approach to understand these people’s needs and after that, create the 

context to make them happen. Also, we shoul d not forget that Greece has 

adopted a declared EU membership direction. This comes along with the 

open borders within EU and hence, an unlimited mobility for its  

residents. This means that  Greece is bound to compete with i ts  European 

fellow states so as to attract its own citizens to stay in the country on 

their own initiative. So, adopting successful strategies of other member 

states or searching for allies within EU so as to tackle the brain drain 
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crisis,  would be another relevant starting point . But,  to  make these 

happen, let’s not forget that  the political  decisions and actions have to 

be made first .  

6. CONCLUSION 
 

To conclude, we will  refer to the key points of this study and what ou r 

paper showed so far. As we found out  in the li terature, most of the brain 

drain related articles discuss for a particular movement from one country 

to another,  and often from a developing to a developed one. Hence, a 

need to study the specific issues of the Greek brain drain crisis emerged. 

It  was also important to study the characteristics of the economy, and 

gather secondary and primary data in an effort to shed light to different 

facets of this problem. Our study presented the latest  economic and 

statistical surveys on this matter, during our secondary data analysis, 

and we showed the contemporary turbulences that the Greek economy 

and society face. Later on, we selected to gather the primary data that  

we found most relevant;  interviews with Greek people of the creative 

class,  which sooner or later after their graduation from a Greek 

university became part  of the brain drain migration stream. The coding 

analysis of these results showed that  apart from the economic reasons,  

structural  issues in the Greek society exist and push people out. Our  

findings also showed that  these issues affect  different aspects of 

people’s motivation, and motivation in its  turn drives people act.   

After all,  i f there is only one thing that  became clearer after this study, 

it  is no other than the multidimensionali ty of this topic and its affect in 

different turns and periods of a person’s l ife. Our research questions and 

this study in general, tried to address these issues, map the different 

stages of this procedure and, as a result, work as a guide for future 

research on this topic.  

 

7. DISCUSSION 
 

Apart  from the lack of specific and relevant studies in the literature 

about the analysis of the latest Greek brain drain problem from a wide 

perspective, our personal motive and need to learn more about this topic 

came, as the writer of this paper myself,  belong to this migration stream. 

This is  one of the strengths and limitations of this study, at  the same 

time. It is a strength because I knew where and how to search for 

secondary data and understand and use texts or studie s that were only 
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available in Greek. In addition, a personal network of people that belong 

to this category, was helpful so as to find the relevant information, bring 

ideas for further research and lately conduct the interviews.  

It  was also a limitation, as an untrained researcher can fall  in the trap of 

presenting his or her own view (nominalistic trap) and not paying 

attention to the whole spectrum of available data.  We believe that  we 

passed this balance test by choosing  to use multiple secondary and 

primary data from credible sources,  statistical  surveys and texts that  can 

offer knowledge on the problem first hand. Moreover,  we chose to 

process these data on our own and not adopt the various reports that are 

available from unreliable sources. We believe that  our refined and 

distinct methodology steps, were helpful to the limitation of these 

fallacies.   

In the future, we believe that it  would be useful to study the brain drain 

issues of a country from different perspectives as well , using marketing 

of places or economic geography as domain theories,  for example. Yet, 

the page limit we had to meet and the scope of this study did not allow 

us to extend our theoretical  framework in different  science faculties.  

Having in mind the importance of this topic, and the usefulness of the 

results that targeted research can bring, we would be happy to see future 

research on this topic and hopefully,  each of them makes one step further 

in completing the puzzle of a much needed solution.  
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Appendices 

a. Appendix 1 

Relevant Infographics  

Endeavor’s Infographic  
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Hellenic Statistical Authority,  infographic on young people’s position 

in the labor market  

 

The in formation f rom this infographic was analyzed in  chapter 4 )  d .  and we presen t  

i t  here as ev idence,  since there  was no  Engl ish version  released.   
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Hellenic Statistical  Authority,  infographic on labour force and 

unemployment  

 

Again ,  presen ted as evidence as  i t  i s  not  avai lable  in  English,  th is  infographic  

informs us about the  lates t  da ta on labour force ( ΕΡΓΑΤΙΚΟ  ΔΥΝΑΜΙΚΟ ) ,  

unemployed (ΑΝΕΡΓΟΙ )  and employed (ΑΠΑΣΧΟΛΟΥΜΕΝΟΙ )  
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b. Appendix 2 

Word Frequency Query Results from NVivo  

 

 

Print  Screen  o f  NVivo Interface whi le  coding the interview transcrip ts  

 

Word Length Count  Weighted Percentage (%)  Similar Words 

Yes 3 86                                            

2,05    

yes 

working 7 71                                            

1,69    

work, worked, working, 

works 

studying 8 69                                            

1,65    

studied, studies, study, 

studying 

greece 6 66                                            

1,57    

greece 

actually 8 52                                            

1,24    

actual, actually 

course 6 40                                            

0,95    

course, courses 

year 4 40                                            

0,95    

year, years 

mean 4 39                                            

0,93    

mean, means 

believe 7 32                                            

0,76    

believe, believed, 

believes 

denmark 7 31                                            

0,74    

denmark 

motives 7 30                                            

0,72    

motivate, motivated, 

motivation, motive, 

motives 

Also 4 28                                            

0,67    

also 



 

89 

Anastasios Anastasopoulos   Copenhagen Business School  

think 5 28                                            

0,67    

think, thinking 

First 5 25                                            

0,60    

first 

Now 3 25                                            

0,60    

now 

time 4 25                                            

0,60    

time, times 

Job 3 24                                            

0,57    

job, jobs 

conditions 10 23                                            

0,55    

condition, conditions 

Lot 3 23                                            

0,55    

lot 

position 8 22                                            

0,52    

position, positions, 

positive 

university 10 22                                            

0,52    

universities, university 

started 7 21                                            

0,50    

start, started 

easy 4 20                                            

0,48    

easy 

program 7 20                                            

0,48    

program, programming, 

programs 

research 8 20                                            

0,48    

research, researcher, 

researchers 

teacher 7 20                                            

0,48    

teacher, teachers 

school 6 19                                            

0,45    

school, schools 

part 4 18                                            

0,43    

part, parts 

period 6 18                                            

0,43    

period, periods 

students 8 18                                            

0,43    

student, students 

level 5 18                                            

0,43    

level, levels 

Well 4 18                                            

0,43    

well 

crisis 6 17                                            

0,41    

crisis 

Find 4 17                                            

0,41    

find, finding 

moment 6 17                                            

0,41    

moment 

right 5 17                                            

0,41    

right 

want 4 17                                            

0,41    

want, wanted 

country 7 16                                            

0,38    

countries, country 

people 6 16                                            

0,38    

people 

relevant 8 16                                            

0,38    

relevant 
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terms 5 16                                            

0,38    

terms 

totally 7 16                                            

0,38    

total, totally 

opinion 7 15                                            

0,36    

opinion 

happen 6 14                                            

0,33    

happen, happened, 

happens 

hard 4 14                                            

0,33    

hard 

migrate 7 14                                            

0,33    

migrate, migrated, 

migrating, migration 

Nice 4 14                                            

0,33    

nice 

question 8 14                                            

0,33    

question, questions 

talking 7 14                                            

0,33    

talk, talked, talking 

Fit 3 13                                            

0,31    

fit 

good 4 13                                            

0,31    

good 

much 4 13                                            

0,31    

much 

things 6 13                                            

0,31    

thing, things 

achieve 7 13                                            

0,31    

achieve, achieved 

educational 11 13                                            

0,31    

educate, educated, 

education, educational 

feel 4 13                                            

0,31    

feel, feeling 

finished 8 13                                            

0,31    

finish, finished 

follow 6 13                                            

0,31    

follow, followed, 

following 

government 10 13                                            

0,31    

government, 

governments 

greek 5 13                                            

0,31    

greek, greeks 

sector 6 13                                            

0,31    

sector, sectors 

way 3 13                                            

0,31    

way, ways 

decision 8 12                                            

0,29    

decision, decisions 

future 6 12                                            

0,29    

future 

last 4 12                                            

0,29    

last, lasted, lasts 

one 3 12                                            

0,29    

one 

something 9 12                                            

0,29    

something 

technology 10 12                                            

0,29    

technological, 

technology 
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company 7 11                                            

0,26    

companies, company 

friends 7 11                                            

0,26    

friend, friendly, friends 

information 11 11                                            

0,26    

inform, information 

just 4 11                                            

0,26    

just 

like 4 11                                            

0,26    

like, liked 

salary 6 11                                            

0,26    

salaries, salary 

stay 4 11                                            

0,26    

stay, stayed 

better 6 10                                            

0,24    

better 

choice 6 10                                            

0,24    

choice, choices 

identity 8 10                                            

0,24    

identity 

let 3 10                                            

0,24    

let 

need 4 10                                            

0,24    

need, needs 

plan 4 10                                            

0,24    

plan 

reason 6 10                                            

0,24    

reason, reasons 

discuss 7 10                                            

0,24    

discuss, discussed, 

discussing 

economic 8 10                                            

0,24    

economic, economically 

engineering 11 10                                            

0,24    

engineer, engineering 

get 3 10                                            

0,24    

get, gets 

help 4 10                                            

0,24    

help, helped, helpful 

make 4 10                                            

0,24    

make, makes, making 

problem 7 10                                            

0,24    

problem, problems 

return 6 9                                            

0,21    

return, returning 

second 6 9                                            

0,21    

second, secondly 

abroad 6 9                                            

0,21    

abroad 

academic 8 9                                            

0,21    

academic, academically 

back 4 9                                            

0,21    

back 

general 7 9                                            

0,21    

general, generally 

phd 3 9                                            

0,21    

phd 
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private 7 9                                            

0,21    

private 

reach 5 9                                            

0,21    

reach, reached, reaching 

regarding 9 9                                            

0,21    

regarding, regards 

see 3 9                                            

0,21    

see 

understand 10 9                                            

0,21    

understand 

used 4 8                                            

0,19    

used, useful, using 

ask 3 8                                            

0,19    

ask, asking, asks 

connections 11 8                                            

0,19    

connect, connected, 

connection, connections 

control 7 8                                            

0,19    

control, controlled, 

controls 

decided 7 8                                            

0,19    

decide, decided 

enough 6 8                                            

0,19    

enough 

experience 10 8                                            

0,19    

experience 

field 5 8                                            

0,19    

field, fields 

goal 4 8                                            

0,19    

goal, goals 

master 6 8                                            

0,19    

master 

mechanic 8 8                                            

0,19    

mechanic, mechanical, 

mechanics 

move 4 8                                            

0,19    

move, moved 

point 5 8                                            

0,19    

point 

political 9 8                                            

0,19    

political 

possible 8 8                                            

0,19    

possibility, possible, 

possibly 

situation 9 8                                            

0,19    

situation 

teach 5 8                                            

0,19    

teach, teaches, teaching 

invest 6 8                                            

0,19    

invest, invested, 

investment, investments 

best 4 7                                            

0,17    

best 

bit 3 7                                            

0,17    

bit 

communication 13 7                                            

0,17    

communication, 

communities, community 
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c. Appendix 3 

Interview Transcriptions  

Editor’s note:  As the interviews were conducted in Greek  on purpose,  

we made an accurate and careful translation to English so that  we cou ld 

process them more easily and present them accordingly.  

1.  Dr. Dimitrios Papageorgiou’ (post -doc researcher at DTU) 

Interview Transcription  

 

00:00 So, Dimitrios.  Let me inform you that  the inter view content will  

be used for academic purposes, as we said before. Also thank you f or 

your participation.  

00:11 You are welcome.  

00:11 The first topic I would like to discuss with you is your studies in 

Greece. So, what did you study in Greece, when and at which city?  

00:23 Yes. Eh, I studied electrical  engineering and computer  

engineering, I started at the Aristotle University of Thessaloniki but the 

second year I moved to the National Technical  University of Athens,  for 

economic reasons and where the studies lasted for 9 years, including a 3 

year pause because of working.  

00:53 Yes, I see.  

00:54 Not an active pause actually.  There is a procedure at the university 

where you can apply for it ,  but I didn’t do it that way yet, in practice,  it  

happened.  

1:04 Ok, I understand. So, what is  your opinion about the studying 

program that you had there? In Athens,  actually.  

1:21 Ok, but as a general comment or in comparison with other technical  

schools?  

1:24 Well,  as a general comment but also if you had any problems.  

1:30 Ok, so the curriculum there, and as I checked it thoroughly, is of 

the old type. It lasts for 5 years, 5 years of technical education, eh,  that  

means we had a lot  of courses,  most of them were just  theoretical  courses 

and a few technical courses. We had laboratory courses, but comparing 

with the course volume, there were not many.  There was no actual  

gradation in the difficulty of the courses,  there was no consistency, eh, 

as a red line where,  al l the courses follow a particular order, every 

teacher actually does what he believes is the best in each aspect.  
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2:22 so, he intervenes in the curriculum, in each course you are 

attending, if I get it  right.  

2:26 The curriculum is actually,  there is  a litt le guidance from the 

ministry,  there is a vague program from the ministry,  there is  a plan and 

using this plan the teacher selects what t o teach and, actually falls to a  

second level of inconsistency. This means that  the teacher is free to 

select what to teach, to select the course plan, and what he actually 

teaches may not be what he should in the first place.  

3:10 Did they ask for your opinion about the course plan, the course 

material  or which subjects you would like to be discussed?  

3:18 Yes, eh. So, in a total of 56 courses if I remember right,  anyway,  

in a total  of 56 courses,  one or two teachers,  eh, discussed the programs 

actually.  They didn’t do a survey, but an open dialogue about our opinion 

for the curriculum and how we liked the curriculum and if it  should be 

different or if  we believed that it  was inconsistent and we should have 

concentrated in other subjects.  

3:47 Ok, I understand.  

3:50 A small percentage actually.  

3:51 Ok. Now, at  the period you were a student did you work as well? 

And if yes,  how easy was it  to combine them?  

4:04 Eh, during all these years I was in Athens actually,  these 9 years,  

eh,  the first  years I was work ing only part t ime and not during the 

semesters actually.  That happened because it was so hard to find a job 

which would compensate you for the time you spent, or to offer you a 

big economic help.  

4:31 Yes.  

4:32 I started, I think at the fourth year of my studies,  for one year at  a 

part t ime position in a call  center, the normal part  time job that  every 

student does, that  was actually easy to combine with studies,  and after 

that , when I was in need of a better salary, I paused my studies for three 

years actually,  and I worked at  a company as a web developer. Well , it  

was too hard to combine the studies, in that  school in particular, with 

working because I used to spend a lot of time at commuting, it  was 2 

hours totally to travel from the office to the unive rsity and the second 

reason is that, there were some courses, actually there was not a limit  in 

the teaching schedule and it was usual to finish at 10 before midnight.  

5:26 Ah, I understand.  
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5:27 So it was a bit l ike a chaotic schedule. And we are talking about a  

decade ago.  

5:36 Which year do you mean?  

5:43 Eh, my studies started in 2002 and finished in 2011.  

5:48 Ah, so during the peak of the economic crisis.  

5:51 Yes, that’s right.  

5:53 So, now. The subject of your studies,  how do you believe could give  

you a better future in Greece? Or some progress, actually.  

6:07 Eh, so,  the school, eh,  the subject  of this school is multifold. It has 

to do with computers,  software or hardware,  it  has to do with 

telecommunication, energy eh, automatic control, biomedic ine,  

electronics,  so, it’s  clear that  you can’t follow each of them, but 

according to your bachelor title,  you are allowed to get a license and 

work in each of these fields. And also the fact  that i t  is  an engineering 

school,  in essence offers you a lot  of  opportunities to change fields, it  

is actually easy in technical  and technological  terms. So, in terms of  

energy sciences, information technology and programming, in older 

times probably in telecommunication as well , it  gives you the 

opportunity to do a lot of things.  

7:07 In Greece? I mean, in Greece was there a connection, a connection 

of each field you told us, a chance to find a relevant job posit ion?  

7:21 For all  the subjects no, but for the three I mentioned,  

telecommunication, energy science and sof tware actually…  

7:28 Yes.  

7:28 …there were,  at  different levels.  And actually in different periods 

for each field.  For example when I entered the university it  was 

telecommunication, now it’s only information technology, if  you manage 

to find something.  

7:49 Yes, yes. Alright, eh. So you said that you were working for three 

years while you paused your studies?  

8:01 Yes, almost.  

8:02 So, how did you find your job and how relevant was it with your 

education field?  

8:08 Eh, I found it through a friend, a family friend who was in need of 

software engineering and, actually,  it  was not that  relevant with what I 
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was studying, even less with my studies specialization, at  school. But, i t  

was in the frame of information technology and I knew a few things 

about software, I had some courses and I could cope with it actually,  at 

work. From past experience, actually because my studies didn’t offer  

much.  

8:48 So, what was the direction you followed at school?  

8:50 Eh, my special ization is actually named information technology and 

telecommunication but actually,  i t  was only a typical tit le, in essence it  

was automatic control and robotics.   

9:06 So, your dissertation was about automatic control?  

9:09 Yes, that’s right.  

9:10 Nice, eh I would l ike to ask you when and how you decided to 

migrate for studies, work or both.  

9:26 Eh, that was something I was discussing before the economic crisis,  

let say 2008?  

9:35 Yes, that’s right. 2008.  

9:37 So I was discussing about it  before this hap pened because I wanted 

to continue my studies in automatic control, and the master programs we 

had in Greece, did not fit  my needs. Eh, during this period, some fellow 

students who graduated earlier and migrated first  and came to the 

country I am, Denmark,  so there was a bit of inside information about 

academic studies here, eh, so the first reason for which I migrated was 

studies but the economic crisis, surely,  in terms of finding a job here 

made it  relevant.  

10:37 Ok. So, the goal of my study is to disc uss motivation theory and 

brain drain of Greece, so,  to find, eh, the motives that play a role in 

taking decisions and, hence, shape your future.  So I am using a list of 9 

motives,  a list  of 9 motives I discuss in the study. At first is the security 

motive.  So you believe, that the working conditions in Greece, put under 

question your security feeling in Greece? I mean the security to find a 

job, a full time job. You think that  this motive shaped your decisions?  

11:27 Eh, yes. But to be straightforward, it  was first  studies, it  was not 

only the security motive alone but i t  was something that confirmed it  

was a good choice. Eh, and one of the reasons was that I had not a 

relevant engineering posit ion in Greece yet , I knew how the condition 

was from my peers, so knowing how the condition was, I predicted that, 

at my best  chance I could just  survive.  
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11:58 Yes.  

11:58 As a single with a low salary,  in Athens. Without house expenses 

and the relevant. So, this confirmed that to migrate, regardless if it  was 

studies or not,  it  was something that  was good for your future. So, to 

begin with studies abroad, you could solve the problems you may have 

had in Greece if you stayed to work.  

12:22 Ok, I understand. Nice. Eh, now, in terms of social matters in 

Greece, did you ever thought that  you had or did not have identity fit ,  a 

skills  fit ,  with the main stream in Greece at  the moment?  

12:45 Eh, eh, so, to make it clear,  you’re asking if I could find the 

conditions or the working philosophy that could fi t my character?  

12:58 Yes, working matters, society fit,  I mean also how it reacts in 

economic matters during the crisis, and yes,  that’s what I mean.  

13:20 Well,  I am not sure that  I can answer it  that  way because, actually,  

the big disappointment I had in terms of the moder n issues in Greece, 

eh, actually,  came at  the moment I left the country…  

13:37 Yes.  

13:37 So, I don’t  say that  it  is  only a condition that  pushed me, or a 

political condition that could bring me back on its own.  

13:55 Yes.  

13:56 But, at the same time, this  does not mean that this condition is 

responsible to not make you return, eh,  I am not sure if  you get it ,  it ’s  a 

bit tricky.  

14:10 Yes, I got it ,  but when did you leave Greece?  

14:12 It  was 2012. But the procedure started the last months of 2011, 

probably November,  when I decided to apply to some universities 

abroad, 2-3 universit ies,  and I left, actually in August 2012, so almost 8 

months or a bit more after I took that  decision.  

14:42 Yes. But,  ok. Now, a question regarding your studies, maybe you 

have already answered, in terms of master level studies, and PhD studies,  

you believe that if you stayed in Greece you may have achieved exactly 

what you dreamed of, or not?  

15:04 I think not.  
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15:13 Eh, because we didn’t mention it,  tell me about your studies in  

Denmark. Just shortly,  what did you do in the beginning and what  

afterwards?  

15:24 So, about the country of choice, and the university afterwards, was 

made by simple criteria, at  first an English speaking program that  I was 

interested of, so,  automatic control  and robotics,  and with the lowest 

possible economic cost, in terms of tuition fees. In Scandinavia, there 

are no tuition feed for EU students, and in this country,  Denmark, I found 

that  program I liked, in English, plus a lot of people I already knew  

attended. The studying type, or actually the program structure, is quite 

different from the Greek universities, eh, not that theoretical, which can 

be to your benefit,  or not, a lot  more organized, eh, and a lot  more 

classified in each level,  in terms of difficulties,  activities and 

everything. Eh, I followed a 2 year master’s program and then a 3 year 

PhD, which ended last October.   

16:23 Yes. So, how did, how did the transition from the master’s to PhD 

happen? Was it easy or hard?  

16:38 Eh, as a procedure it was very easy. So during a teacher’s course,  

who actually was later my PhD supervisor,  I had an excellent grade, so 

we discussed, I went to his office to ask for a project for my master’s 

dissertation and then he told me, if I was interested, to start  a research 

program and a PhD. So, I told him that  I was interested, I applied, I went  

to the interview of our industrial sponsor and colleague, and because 

everyone wanted, it  happened. So, the transition was very smooth, after 

all.  

17:16 So, if I get this right, your teacher proposed that you could start 

in the research field,  if you wanted.  

17:18 Yes. Yes.  

17:21 Ok, nice. So, now, do you find you have an identity fit in the 

Danish culture and if yes, what helped you? The friends that had already 

migrated to Denmark? Or, what else?  

17:40 Eh, yes I could say that I had this identity fit  quite easily, but with 

a comment on that . In the international part of Denmark and Copenhagen 

first,  eh, the entrance to a more closed, eh, to build friendships with  

Danes happened, almost,  eh 1,5 year after I landed. And what was helpful 

in socializing, was at  first that I was a student and I was living in dorms, 

so the international community was very active, eh, and in general  

Copenhagen itself is  multicultural  and  that means that everybody can 



 

106 

Anastasios Anastasopoulos   Copenhagen Business School  

find his position in this community,  even if he does not match the Danish 

way of l ife in the first place. And of course,  al l the Greeks I knew.  

18:42 Ok, nice. So, next. During your studies,  post graduate and PhD, 

you believe that the way the research programs work in Denmark, can 

help you achieve some of your future goals?  

19:15 Eh, yes. I believe and I hope so… (Laughs) Eh, in general  and as 

far as I can compare it,  especially in terms of research, I believe that it  

sets the foundations for a career that I would perceive as successful.  At 

least, I have watched it happen in friends, that finished their PhD and 

finished earlier than me and following the same steps they achieved 

things that I believe are worthy, worthy motives a ctually.   

20:02 Eh, how easy or not is  it  now that you finished your PhD to follow 

a career in Academia in Greece?  

20:13 Eh, without being 100% sure, I think it  is almost impossible, this 

period, actually.   

20:20 Eh, yes.  

20:22 And the reason is that  the competition level is very high, eh, I 

believe that  anybody needs a lot  of connections so that  you enter 

academic research in a Greek university.  

20:41 Yes.  

20:42 But also if  you are an experienced researcher you also need a lot  

of connections,  in a much higher degree in comparison to Denmark, as I 

can see it .  

20:52 In terms of compensation packages, is  there a sufficient salary,  

money toward research, or not?  

20:59 You mean here?  

21:00 No, no, in Greece. I am talking about Greece.  

21:04 Actually research is underfunded. And before the crisis I can say.  

Eh, an average PhD compensation was around 1000 €,  but now, those 

who get a compensation because not everybody gets it ,  earn a lot  less 

than 600 €, so most researchers need a second job to make ends meet  

21:26 Yes.  

21:27 So, it  is a very important drawback, if you want to be a researcher.  
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21:40 So, who is responsible about their payment or not? The supervisor? 

The State? Who controls the funds?  

21:43 Eh, everything happens through the supervisors, in each univer sity 

it works this way. There are some funds that somehow are given to the 

teacher who had applied for an academic research position to open, and 

the teacher in his turn shares the fund the way he believes is  the best.  

But the budget in Greece, and that’s the most cri tical part,  is only from 

the public sector. So there is this problem with public finances, and 

research is underfunded in general.  

22:22 So, as I get it ,  do you think about returning to Greece at  some 

point? And what would motivate you to retur n? Which motives would 

help you to decide i t?  

22:38 Eh, the only realistic plan I see is  to stay for a few more years 

abroad so that I enrich my CV and my abilities,  gain more experience 

and later return to Greece in a good posit ion, and I mean in the priv ate 

sector of course, a position that  could offer you a decent l ife, and to 

refer to the numbers,  I mean at  least 1,500 €,  after tax,  which is actually 

a low wage for a senior engineer.  

23:30 It  is actually at the level of the per capita GDP of Greece, in last  

year’s figures.  

23:38 Yes 

23:40 Ok, I understand. And, at last, do you believe that the current 

government or in general any government of Greece can contribute so 

that people who belong to the brain drain generation are motivated to 

return back home?  Or what could be the motives that can overturn the 

situation of Greece?  

24:17 (laughs) So why you challenge me right now? Okay then. Eh, as 

the situation is at  the moment in Greece, terrific things should happen, 

a lot of radical  changes, eh, of course we  need more investments as a 

beginning and to open job posit ions as well, and the working conditions 

in Greece is a field that could be organized by the state,  alright? But,  

during crisis we see that the opposite happens, so it is as we say that the 

government in a lot  of fields should refute its views and follow the 

opposite view from what it  is following now. Eh, and of course, somehow 

we should direct  more funds to several  sectors,  in research let  say. And 

when I say research I do not mean only the theore tical  part , for the sake 

of research, but also in practical projects that  could promote technology,  

motivate people and create new jobs.  

25:38 Ok, I understand.  
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25:42 And this is a topic that we could have solved a lot  of years ago. 

Yet, the government le t  all the init iat ives to the private sector and 

especially turned it  in a monopoly of the private sector. So the 

government as I said should be directed in the opposite direction.  

26:08 Ok, and as a last question, I would like to ask you, as it  is  

discussed by many, in the bibliography of brain drain,  and at an extent  

it  is a proposal of this study, to create a web platform, actually a web 

page, that will actually work as a communication channel between the 

Greek communities worldwide and the government, but also with some 

private companies, so that they could share their views, eh, ideas,  

motives, in a lot of categories.. So, do you believe that this could help 

overturn the situation?  

26:56 Eh, of course, communication channels with migrants are hel pful 

the outmost, I mean in each aspect.  But,  if you mean that  it  would help 

limit brain drain as a phenomenon, I believe that this contribution will 

be minor,  because in my opinion, brain drain is not a random or casual 

phenomenon, it  is clearly a politic al issue, so only in political  terms one 

could solve it ,  there are no tricks to solve it.  But of course,  every 

communication between migrants and the motherland only positive could 

be, I just don’t know that only that would solve the problem.  

27:45 Alright . So, I think we are done. Thank you very much for your 

participation.  

27:52 You are welcome.  

 

2.  Stefan Spirako’s (IT Architect in a private firm) Interview 

Transcription 

 

00:00 Hello Stefan, let me inform you that the content will  be used for 

academic purposes and thank you for part icipating in my survey.  

00:02 You are welcome. 

00:03 So, let’s talk about your studies in Greece. At which period did 

you study there and what?  

00:22 So, I started my studies in Greece in 2007, in the city of 

Mesolonghi,  and I studied information systems in the technical school 

of the city.  

00:35 Yes, yes, alright. So what is  your opinion about the study program 

there? 
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00:41 In Mesolonghi,  the study program was quite  easy, the examination 

order was that  we should look at the bibliography, learn i t by heart , learn 

the exact paragraphs so you could answer the questions.  

1:00 Yes.  

1:00 And, you didn’t  need a lot of time to prepare,  within a few days you 

could be ready for the exam. 

1:13 So you say that  you didn’t  have a lot of exercises and workshops, 

if I get  it  right. Or practical courses.  

1:17 Oh, no, not at all.  There were specific theory courses, a number of 

pages that you should learn by heart, and at  the examinatio n time you 

were given a sheet with theoretical questions and you had to fi ll  it .  

1:32 Ok, nice.  Now, at the period of studying did you work as well?  

1:38 No, I was just studying.  

1:42 Right.  

1:42 I invested all my time in studying.  

1:45 Ok, so from what you saw, at the period of studying, how relevant 

were the subjects you studied with the job positions out there? And how 

useful were they, actually?  

2:09 The studies there offered you just a theoretical  background, there 

was no connection with the industry,  or any other activities out there, so 

we had some old-fashioned books and we learned some particular  

theories, I couldn’t  see actually the connection back then, of these 

theories with the working environment.  

2:32 Yes, alright.  So at the teaching period,  did the teachers ask you, all  

the students I mean, about your opinion of the study program, was there 

any type of creativity involved?  

2:51 Eh, not at all ,  the teachers had their own agenda, the topics they 

wanted to discuss and that’s what they did. And the problem was that ,  

because of bureaucracy, it  was so hard to change these topics, they used 

to teach it  year by year by year and I wonder if it  was updated at all  

actually.   And that was a serious issue in the school.  

3:27 Ok, later on. Tell us what you  are doing at the moment.  

3:40 Ok, so I have just graduated from Copenhagen Business School,  I 

finished my Master’s in Information Technology and I also work as an 

Information Technology Architect .  
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3:52 Ok, nice. So when did you decide to migrate to Denmark for 

studies?  

4:08 So, I decided to do it just before I finished my studies in Mesolonghi 

and I was searching for relevant studies abroad. So after a period of 

searching and talking with friends who had studied abroad, I decided to 

move to Denmark. I started as an Erasmus student at  SDU, I actually 

stayed there for a year, finished my bachelor in Greece and then had 

another bachelor from SDU.  

5:10 So, what was the tit le of your bachelor degree from SDU?  

5:27 Eh, it  was about information technology en gineering.  

5:39 Ok, so,  in general,  what is  your opinion about the Greek education 

system? 

5:48 Eh, ok. My opinion is that,  eh, at  least for my school in Mesolonghi, 

eh, the teachers didn’t and couldn’t change the curriculum they were 

teaching and it was obvious that after some point it  was not relevant 

anymore. But as I said because of bureaucracy and the fixed full  time 

positions of the teachers,  no one could do anything about it  and they 

continued teaching old theories.  

6:15 Ok, so,  regarding the working  conditions in Greece, and living 

conditions. What is your opinion about it ,  as you faced a long period of 

the crisis as well? And generally, what is your opinion about these 

conditions?  

6:33 You said about working conditions in Greece?  

6:34 Yes, and also if  it  was easy to find a relevant job after studies,  if  

you were fascinated from job positions in Greece.  

6:53 Well,  the bar was pretty high, it  was so hard to find a job there,  

and, eh, unfortunately,  even if you could find something, the salary was 

so low, in comparison with the working hours that  were extended.  

7:17 So, you think that these salaries that you may have had, it  would be 

easy to support a family?  

7:24 Eh, no, that wouldn’t happen. The salaries were so low. Eh, 

probably I could live on my own , in a small apartment,  but if I wanted 

to start  a family,  have kids and all these things, it  would be very hard, 

with these salaries.  

7:40 So, regarding your future goals or motives…  
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7:49 Sorry to interrupt, but also regarding my experience there and my 

independence, I would be always in need for support  from my parents.  

7:59 Yes. Ok, I see. Now, when you moved to Denmark, what was your 

first opinion about the educational system in Denmark and how 

universities work here?  

8:20 Eh, the educational system here was much different from what I had 

experienced in Greece. At first , the teachers had a close relationship 

with the students, we used to talk to each other with his first name.  

8:45 You mean that there was a bit  of intimacy.  

8:47 Yes, intimacy and, we were all  equal to each other,  which was a bit  

shocking for me, I had not experienced that  before. The second thing 

that I found, was, that there were a lot of projects and workshops and 

you were bound to work in a group, you were obliged to do so.  

9:11 Yes.  

9:15 The idea behind that, was that  when students were ready for the 

working arena, they were prepared to work in groups as they should at  

work, work with colleagues,  co-operate with colleagues.  

9:40 So, eh, if  I get  i t  right, the university prepares you the right way to 

work in a relevant position out there.  

9:57 Totally,  totally.  And also the university was very close to 

businesses,  and every time you finished a course there was a survey, and 

we could evaluate the course program, the teacher,  and how rel evant the 

course was, and they always took that in mind and if something had a 

low score they changed it,  the teacher or the course.  

10:36 So, you say that you had the chance to play a role in the course 

selection, the course program actually, so it was in  line with your needs.  

10:43 Totally,  totally.  

10:48 So, now. Another section. Have you decided that  you are going to 

stay for a long period in Denmark?  

11:00 Eh, yes. Probably for the next ten years, a long period actually.  

11:13 So, talking about that. Which are the motives behind your choice?   

11:21 You want me to refer to the studying years or about now as a 

worker?  
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11:31 Both Actually,  both.  Let’s start  from the studying period. Did you 

find the motive to work as a student?  

11:36 Eh, yes. I was working  part-time in a company, here in Denmark.  

11:43 How easy or hard was it to find that job?  

11:48 It  was not extremely easy, but it  has not hard too. I mean that ,  a 

lot of my friends were working at the time they were studying, and it  

happened frequently actually,  you could find a lot of part -time working 

students.  

12:10 Ok, yes. So the money you earned as a student were enough so that  

you could pay tour own bills?  

12:20 Yes totally,  for a student who was spending a few, totally.  

12:24 Ok, now. At this period  when you are a full t ime worker, after  

graduation, what is the main reason or motive behind your decision to 

stay for a long period in Denmark?  

12:43 You mean as a full time what?   

12:50 Yes, as you said before, you are thinking to stay for the next 

decade in Denmark. What is  the motivation behind this decision? Which 

motives? Are the working conditions that  good? You feel a safety here?  

13:02 Ok, I got it .  So, at first is the high salary and compensation 

package, then the working hours are very flexible,  we work from 9 to 17 

with no overtimes, but also the climate between workers is very good, 

they behave in a friendly manner, also from an organization perspective,  

we are a flat organization, there is a hierarchy, but very flat if  you know 

what I mean.  

13:46 Ok, I understand. So you feel that you are part of a group of people 

that  are equal to each other.  

13:54 Exactly.  And the boss plays his role as a boss but does not always 

have the final word. And he asks for your opinion before.  

14:04 So, in real  terms, if you disagree with him but your arguments are 

stronger while you talk with him, how possible is that he changes his 

mind? 

14:14 Absolutely possible. Yes, of course.  There must be a very serious 

reason if that doesn’t happen, very strong motives behin d.  
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14:28 Ok, I see.  So you talked before about high salaries and 

compensation package, eh, you also mean that it  is enough for you so 

that you can support your expenses, your family and plan for your future?  

14:43 Yes, it  is enough for all these things,  a nd you can plan for the 

future so that  you feel safe for what it  can bring.  

14:56 Also to make some deposits?  

14:58 Yes, for that  as well.  

15:01 ok, now, regarding yourself, your personal identity, do you believe 

that your studies and work position are in  accordance with your identity,  

and if yes,  are you happy about i t?  

15:15 I think it  was a very good choice, the study structure here,  and I 

believe it  matches my character and my identity,  my personality,  and 

also my interests,  academically speaking or at  work.  

15:35 Yes, right. So you believe that this but also the possibili ty to reach 

the maximum of your potential,  is easier in Denmark than in Greece?  

15:53 In my opinion, yes.  

15:57 So, you feel  that  you can reach the outmost of your potential, I 

mean that you have these chances here,  right?  

16:04 Yes, but if not the maximum, a pretty high level and actually much 

higher the one I could achieve in Greece.  

16:11 Yes, ok. So, regarding the social culture in Denmark, the local  

culture,  how easy was it  for you to be part  of it  and also did it play a 

role in your life quality in Denmark?  

16:34 You mean with locals?  

16:36 Yes locals or international students and workers.  

16:40 Ok, so the embodiment to the local  groups of people is quite hard 

to achieve, I could say not harder than any other country,  but it  is  hard 

itself.  But also,  the important thing is that  there is  a big group of 

international students, and it  is  quite easy to bond with these people and 

create a small  ecosystem.  

17:01 Yes, ok.  

17:05 So there is  not the feeling you are alone in the country, because 

there is a lot of other people who are alone too in the country and you 

can connect with them.  
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17:15 Ok, now. In your working environment, let’s talk again about it ,  

you feel  that you are interested in what you do and you have the chances 

and motivation to achieve your own goals? I mean is it  a monotonous 

job position, or is  there any level of creativity in some aspects?  

17:46 There is , I mean in terms of creativity,  my job position at  the 

moment is  not that  creative but it’s not a company’s fault,  it  is common 

in this sector.  

18:00 Yes.  

18:00 But the sense of responsibil ity is pretty high, in the projects I do, 

and without having anyone to control me, so in that way, I have the 

freedom to handle my cases the way I believe that suit me better.  

18:28 Ok, so you think that this is  a motivation to achieve more in what 

you do? 

18:32 Totally,  totally.  I think that when you give enough space to the 

employee so he can discover his best parts and interests, it  surely is a  

motive that  makes the most out of me, in comparison to the opposite 

where I would be so much controlled, if I had to do this and this and that  

in a particular way.  

18:55 Yes, so… How many years are you in Denmark?  

19:04 It’s, eh… It’s 8 years.  

19:09 Ok, 8 years. So you believe that after 8 years in Denmark, you feel  

a part of this society?  

19: 20 Ok, should I answer from 1 to 10?  

19:23 Well , any way you want.  

19:30 So I am not totally,  but at a medium level I would say.  

19:36 Yes. So, in terms o f self-esteem, in the things you have achieved 

by now, eh, how do you feel,  you think that  you made the right choices?  

20:08 Looking back in past  decisions, right?  

20:11 Eh, yes.  

20:13 Well, so I feel  a bit delighted with the choices I made so far, the 

school I attended, for the work I do, I think that  it  was a good choice, in  

retrospect.  
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20:34 So, you believe that if you opted to do the same things but in 

Greece, it  would be possible to reach that level and to achieve the same 

things? 

20:46 Eh, I believe no, because the capacities in Greece were pretty low, 

so there would be a lower possibil ity to reach that level.  

20:57 Yes, ok, nice, so this is  possibly the last  question.  

21:08 Yes, tell me.  

21:10 So, do you think about returning to Greece and what would  help 

you to do that , what would enable or motivate you to do that?  

21:25 Eh, for the closest  future I am not thinking about it ,  but if I would, 

that  would be the scenario that the working conditions would be better,  

more open, and there was a working clim ate as I mentioned before that  

I have here, and, eh, and flat hierarchy, an environment where there is a 

flat hierarchy and the worker is respected form the boss and colleagues 

and everybody is working in that  manner, they work as a team, so that  

you be a very good motive to bring me back to Greece.  

22:20 So, in your opinion, who would be able to shape this environment? 

The Greek government making some relevant choices, or the private 

sector?  

22:31 Well, I believe both sides, government and private sector as well,  

unfortunately I cannot propose a political solution at  the moment, but 

the private sector could make some actions toward this goal.  

22:57 Yes, ok, nice. So, thank you very much for your time.  

23:06 You are very welcome and good luck with your diss ertation.  

23:17 Thank you very much.  

 

3.  Kostas Goulas’ (Application Engineer in a private firm) Interview 

Transcription 

 

00:00 So, thank you for your participation in the survey and let  me 

inform you that  the content will be used only for academic purposes.  So, 

the first question has to do with your studies, at which period you studied 

in Greece, what did you study, and at which city.  

00:21 I started back in 2003, I was studying in Athens, in a technical  

university called “Aspaite”, and I finished my studies in 2008. It was a 
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5 year program, 4+1 years,  4 to become a mechanic and 1 more to become 

a teacher.  

00:48 So you have the education of a mechanic.  

00:50 Mechanical engineering, actually.  

00:52 Nice. So, in short , what is  your opinion about the program 

structure in “Aspaite”?  

1:02 Eh, yes,  because it  was a double degree,  the basic goal of the 

university was to educate and prepare mechanical engineering teachers,  

in public schools. We had a really good program structure, except the 

facili ties and the workshops which were not,  there was a lack in 

technological  instruments I would say, but in regards with the academic 

goals, I think it was at a high level and the results, I mean, the education 

of the prospective teachers was very good.  

1:58 Ok, so regarding the equipment, you mean that i t  was underfunded 

or there were only a few money for research?  

2:07 Exactly,  as it  is  in technological  schools actually,  yes,  the workshop 

equipment was really old, all  the school facilities were really old, so,  

it’s just that the re was not enough money so that they would invest in 

new equipment for students.  

2:24 Ok, so on another section now. At the point where you got your 

degree, how easy or hard was it to be connected with the labor market 

and find a job?  

2:39 If anybody hadn’ t  worked in parallel,  as a mechanic, eh, to gain 

some experience, eh, it  was really hard. Otherwise, if you wanted to 

become a teacher,  it  was almost impossible,  because the last  hiring year  

was 2007, so after I finished it  was impossible to take a positio n as a 

teacher in a public school,  except some positions in some private 

education schools, which were very few.  

3:26 So, about you, you were working and studying at the same time, 

right? 

3:29 Yes.  

3:30 How easy was to combine the working schedule with the  university 

schedule? 

3:36 Actually it  was not easy at  all,  as I had to miss all  the theoretical  

lectures, or I was choosing which theories to attend, and I was only 

present only in the workshops that  I was obliged to attend.  
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3:50 Yes. Nice,  so now. Let’s  talk about the decision of migrating. When 

did you have this idea to travel abroad, and how did you make this 

decision. So, at  which year and what motivated you to do so.  

4:06 The first thoughts came while I was doing my service in the army.  

4:18 Which year it  was?  

4:19 It  was 2009-2010.  

4:24 In the beginning of the crisis then.  

4:30 Yes, totally the signs that go along with the crisis were obvious 

from August 2009 and after, I think. Eh, I had just stopped from my job 

but because I didn’t have a contract with the company, when I finished 

with the army I was not sure if  I was going to have a full -time position 

again, or they would keep me as a seasonal worker. So the first  thoughts 

were while I was in the army and I had a goal to finish with it  and then 

apply for a university abroad.  

5:10 Yes.  

5:11 But back then, the thought was, I mean, it  was an early thought. Eh, 

the final  decision, or the motivation to do it,  came when one of my best  

friends moved first, started studying abroad, eh, yes, that was the tim e I 

started thinking about it  seriously.  

5:40 So, at  which year did you move to Denmark?  

5:47 Eh, I came here in August 2014.  

5:49 And what did you study in Denmark?  

5:53 So I started studying at  the polytechnic school of Copenhagen, 

DTU, and I started a Master’s degree in Sustainable Energy with a 

specialty in Biomass Gasification Plants.   

6:09 Yes, and talking about the research level in Denmark and in general, 

is the condition better than in Greece, worse and at  which aspects? You 

can answer shortly.  

6:25 Eh, in the most aspects it  is  much better in Denmark, without 

downplaying the quality level of Greek universities.  Actually,  in some 

levels I think it  is better than here,  in bachelors mostly,  but in all  the 

other aspects like, program structure, organization and …  

7:05 Funding?  

7:06 Of course,  funding is much lower in Greek universities.  
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7:10 Yes, so… Did you work while studying in Denmark?  

7:14 The first year not, I managed to have some deposits that I believed 

were enough for my studies, but, nevertheless,  I miscalculated the cost  

of studies here,  so during the second year here,  after summer, I started 

working.  

7:47 Nice, so, when you graduated, but before that . T ell us what you are 

doing at the moment.  

7:55 At the moment I am working in a private firm as a mechanical  

engineer,  and… that’s it .  

8:02 Ok, so,  when you compare the working conditions in both countries,  

because you have relevant experience, what do you h ave to say? Which 

is more employee friendly, or…  

8:20 I think it  depends on your working sector…  

8:25 Ok, so tell us about yours.  

8:27 Yes, so because I have worked in a lot of companies and because I 

was lucky enough to work in a Danish company’s branch i n Greece, the 

conditions in that  department in Greece were equally good.  

8:48 Yes.  

8:48 It was a different position though, and actually when the crisis 

started in Greece, there was a lot  of pressure toward the employees,  so 

they started firing people, but  it  wouldn’t be fair to judge having this 

job in mind, because I have also worked in a factory where the working 

conditions were unacceptable and miserable,  in all  departments, and 

talking about working hours,  pressure to be more and more productive,  

low salaries,  hygiene and safety conditions…  

9:35 Yes.  

9:37 Everything was third-class and below.  

9:42 So, do you believe that if you stayed in Greece, your salary would 

be enough to cover your costs and plan for your future,  start  a family 

and the relevant?  

9:57 Eh, because I started working really young, and because of working 

experience, personally I would possibly ask for a higher wage from 

another mechanic at  my age. Eh, nevertheless,  thinking about the level 

of the basic salary in Greece at  the moment, and  maybe if I could get  

30% more because of experience, eh,  It  would be really hard to support  
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a family,  actually to marry and live with my wife would be ok, but to 

have kids it would be very difficult.  

10:45 Yes, but I am also talking about safety for the future, so, not only 

in monetary terms, but about the security of being employed in the future 

as well.  

11:00 Eh, the truth is that  in the last  job I had in Greece I didn’t feel  

that security.  In the previous one, in that  Danish company it was better 

and when I wanted to do something else,  I started the procedures and 

had it.  For me, insecurity was a minor reason, but for all my colleagues 

and friends it was the most important factor for not having a family,  and 

following their dreams.  

11:57 Ok, nice. So, about you, do you think that if you stayed in Greece 

you could have reached the maximum of your potential? Or followed 

your dreams and be motivated about it?  The things you want to achieve 

in your life, actually. Either to continue studies or at  work.  

12:22 At work, I believe no. And that’s because we have a lack of 

investment in Greece, when I was there but also now, eh, the market is  

mostly about services and sales and less about research, and because I 

was not in a university environment the latest years  and I could not be 

part of a research team, eh, and yes, I believe that I wouldn’t have 

achieved anything more, academically speaking. I could have attended 

some university courses there but not at the level I had here.  

13:14 Ok, nice. So, now let’s talk about your identity fit  in Greece and 

in Denmark. So this is a double question, the first part has to do with 

your identity fit  in Greece during crisis and until  the point  you left,  and 

secondly if  you have achieved this identity fi t here in Denmark.  

13:42 Ok, so,  regarding the first part , my identity fit  in Greece, I 

believed that  I had reached the most I could there and I couldn’t  do 

anything more than that,  eh,  but because the people around me and 

myself had reached a dead end, eh, this made me feel sad,  and I was 

searching ways to move forward, and, if you want, to overcome it. And 

this is also why I was in a search to do something different, to open my 

mind and achieve something better academically and at work of course.  

Eh…  

14:40 So, was it like a boos t in your psychology, did you feel better 

when you migrated for studies at first and then…  

14:47 Of course, totally.  Before leaving Greece I had reached a dead 

end, eh, psychologically and of course because of pressure from work, 

insecurities, and for,  eh,  reasons of self fulfilment if it  sounds right…  
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15:04 Yes, yes it does…  

15:05 To do something for myself then.  

15:18 Ok, so from the moment you migrated then and onwards, being a 

part of the social system in Denmark, was it easy, did it happen from the 

beginning? 

15:28 Sorry,  can you repeat the question?  

15:33 Yes, of course, all I am saying in this second part of the question 

is that,  after migrating and onwards,  when you moved to Denmark, how 

easy was it  to fit  in the social system in Denmark, and what  is your 

experience about it?   

15:44 It was rather easy, because, eh, I had my best friend here in 

Denmark, and, so,  I synchronized rather easily,  in living conditions and 

so on and also we have a big Greek community here,  a lot  of students,  if  

you just th ink about my Master’s school where we had 25 Greek students 

in a 120 persons’ class, and, eh, actually we were the biggest  

international group.  

16:25 Yes, yes.  

16:28 So, it  was easy to adapt. Ok, there were some problems with the 

weather conditions and so on, or worse psychology because of the dark 

winter, but,  ok, you can overcome it year by year.  

16:43 Ok, now that you are an employee, do you believe that  there is a  

point until which you can develop at work, or is it  undiscovered yet? 

And also do you have the chances to do that  in the working condition 

you face?  

17:10 Ok, so, from what I can see a round me, I mean at work, eh, and 

also from my direct  supervisor,  there are no limits.  We have, eh,  these 

working conditions, this equality at  work, there are no social judgments,  

or other criteria that will hold you down not to develop, eh, if you want  

so and you choose a specific sector that you are a specialist, eh, in 

theory, you can do whatever you dream and transition in other sectors  

later if  they fit  your taste.  

17:58 Nice, and, reaching the last questions,  I have a question about 

brain drain, the young people migration, the migration of people that 

are,  eh,  well  educated, during the Greek crisis. Eh, so, at which level do 

you believe that it  is  an important problem, I mean for the Greek society,  

and secondly, do you believe that the Greek government  can do anything 
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about it?  I mean, not only this one, each government we have from time 

to time. So is it  a central governmental issue?  

18:36 At first, I think it is a very big problem, and if one perceived that,  

the country has invested in one generation,  or two generations, in people 

that , I mean, educated them, I mean it offered them the knowledge and 

the free access to education which should be paid back at some point, if  

you know what I mean, to contribute to your country,  eh, at the point  

where so many people leave, and offer their services in other nations,  

eh,  it  is  a vast  loss for Greece, a vast loss because, eh,  there is not the 

educated personnel behind that could drag the country out of this crisis,  

either in terms of research and creativity,  or to invest capital , or to bring 

foreign companies to invest  and staff these projects, eh,  so, that’s it .   

20:12 Yes, so who is the one to overturn the situation, the political  

choices of the government that  could limit it  and…  

20:25 Eh, I am not sure if the y have the power at the moment, to do 

something, or, make some political  choices only in Greece at the 

moment.  I mean, because we are a part  of the European Union now, and 

we have central decisions, if they don’t decide to make investments of  

any type, either in energy parks,  or in technology, and, eh, as far as I an 

see in my sector, it  is very hard to keep the mechanics there or bring the 

others back.  

21:00 Yes, that’s what I mean, yes, I mean that we have open borders 

within EU anyway, I meant at which point the people would want to stay 

in Greece on their own initiative,  and not migrate.  

21:13 Eh, so,  eh, sorry,  can you repeat the question?  

21:18 Eh, yes, of course. Eh, because we will have open borders, eh, who 

could overturn the si tuation, so that, yo u and me and everybody, would 

want to stay in Greece, on his or her own initiative and not because of 

the crisis, so that’s what I meant.   

21:41 Ok, so at  first  I don’t believe that  anybody would leave Greece 

had we not the economic crisis, so, in my view,  I l ike my country so 

much and I love my country so much that  I wouldn’t want to leave, it’s  

the crisis that  pushed me and the social  situation. I mean that even if I 

had a job, the crisis creates other problems as well , so that pushed me 

out.  

22:18 Yes, so…  

22:18 Now, if  anybody can overturn this, for example,  consultancy 

companies which could help me for example, to,  to move to Greece and 
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work from distance, then, eh, I could return to Greece, but this specific 

matter is not a government issue, it  has to  do with the company rules  

abroad as well , so, otherwise I cannot think at  the moment of another 

way that  we could overturn it ,  i f not economically,  if there is a financial  

and law issues fix in Greece at the moment.  

23:05 Yes, I understand, but the econom y…  

23:10 Simply, the biggest  problem is that people are unemployed, so 

that’s it .  So, when the country faces an adverse financial  situation, 

people will migrate for studies or work unless this is corrected.  

23:21 But yes, I think that  an adverse economic s ituation is not l ike a 

physical phenomenon, there were some political  decisions…  

23:29 Yes, totally.  

23:31 …that push the country towards any direction.  

23:34 Totally,  of course, i t’s a central matter, and, eh, of course it has 

to do with the poli tical par ties and the governments of Greece, but I also 

believe that there are these structures in the EU, they have created these 

structures that,  I mean so that  each country should have its  own 

initiative,  because we follow some central EU decisions.  

24:09 Ok, so this is  my last  question, and, as far as I understand what 

you say, you do not plan to return to Greece the following period and if 

not, what would motivate you to return?  

24:19 Ok, so, I think this is  impossible at  the moment,  and the reason is 

that I am very pleased with the job posit ion I have at the moment and I 

think that there is not a relevant job position in Greece at the moment,  

so, here I have the opportunity to plan for the future, dream about it  and 

it is something that was missing from the per iod in Greece. Eh, and, I 

want, to follow my dreams.  

24:54 And that’s a good thing to dream about,  so, thank you very much 

for your participation and your time.  

25:05 All the best to you.  

 


